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Proclamation No. 1156/2019

LABOUR PROCLAMATION

WHERE AS, it is essential to  ensure
worker-ecmployer relations are governed by basic
principles of rights and obligations with a view to
enabling workers and employers to sccure durable
industrial peace: sustainable productivity. and
competitiveness through cooperative e¢ngagement
towards the all-round development of our country;

WHEREAS, it has been found necessary to
lay down a working system that guarantees
the rights of workers and employers to freely
establish their respective associations and 1o
engage, through their duly  authorized
representatives, in social dialogue and collective
bargaining, as well as to draw up procedures for the
expeditious settlement of labour disputes, which
arise between them;

WHEREAS, there is a need to create
favorable environment for investment and
achievement of national economic goals without
scarifying fundamental workplace rights by laying
down well considered labour administration; and
determine the duties and responsibilities of
governmental organs entrusted with the power to
monitor labour conditions; occupational health and
safety; and environmental protection together with
bilateral and tripartite social dialogue mechanisms;
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NOW.THEREFORE, in accordance with
Article 55 (1) and (3) of the Constitution of the

Federal Democratic Republic of Ethiopia, it is
hereby proclaimed as follows:

PART ONE
GENERAL

1. Short Title
This Proclamation may be cited as the “Labour

Proclamation No.1156/2019".
2. Definitions

In this Proclamation unless the context provides
otherwise:

1/ “Employer” means a person or an undertaking
who employs one or more natural persons in
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accordance with Anrticle 4 of this
Proclamation.

2/ “Undertaking™ means any entity established under
a united management for the purpose of carrying
on any commercial, industrial, agricultural,
construction or any other lawful activity.

Any branch carrying on the activities of an

undertaking which is designated separately and

which enjoys operational or organizational

autonomy shall be’ deemed to be a separate

undertaking.

3/“W:ku" means a person who has an
employment relationship with an employer in
accordance with Article 4 this Proclamation.
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4/ "Ministry" or “*Minister” means the Ministry
or Minister of Labour and Social Affairs
respectively.

5/, “Appropriate authority” means, a Regional
state organ vested with the power of
implementing labour laws.

6/ “Work rules”™ means internal rules which govern,
subject to the provisions of this Proclamation
and other relevant laws, working hours. rest
period. payment of wages and methods of
measuring work done, maintenance of safety
and prevention of accidents.  disciplinary
measures and their enforcement as well as other
conditions of work.

7/ “Condition of work™ means the entire field of
labour relations between workers and
emplovers including hours of work, wage.
leave. payments due to dismissal. workers
health and safety, compensation to victims
of employment injury, dismissal because of
redundancy, grievance procedure and any
other similar matters.

8/ “Regional state” means any State referred to
in Article 47(1) of the Constitution of Federal
Democratic Republic. of Ethiopia, and

includes the Addis Ababa and Dlre Dawa city
administrations.

9/“Social - dialogue” means a process of
- information exchange, dialogue or negotiation
of bilateral or tnparute nature between
employer and employees or involving the
Government on economic and social issues of
mutual interests towards arriving at common
understanding.

10/ “Managerial employee" m&n& én employee
who, by law or delegauon of the employer, is
vested. thh powers to lay down ‘and execute
management policies, and depending on the
type of acuvnm of the undertaking, with or

~ without thé aforementioned powers an
employee who is vested with the power to
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hire. transfer, suspend, layoff, dismiss or
assign employees, and includes a legal
service head who recommend measures to
be taken by the employer regarding such
managerial issues, using his independent
judgment, in the interest of the employer.

11/ “Sexual harassment™ means to persuade or
convince another through utterances, signs
or any other manner, to submit for sexual
favor without his’her consent.

12/ “Sexual violence™ means sexual harassment
accompanied by force or an attempt thereof

13/ “private employment agency™ (herein after
“Agency *) means any legally licensed
person, to provide one or two of the
following local Employment services
without charging directly or indirectly any
fee from the worker:

a) Local employment exchange service without
being a party to an employment relation: or

b) Deploying of employees under its authority
to the service of a service user enterprise, by
entering into contract of employments with
such employees; or combines both services.

14/ “License”™ means a certificate to be issued by a
m?aem organ certifying that the entity is
qualified to engage in private employment
exchange service.

15/ “Discrimination” any distinction, exclusion
or preference made on the basis of nation,
race, color, sex, religion, political opinion,
national extraction, social origin, HIV/AIDS
status, disablement and others which has the
effect of nullifying or impairing equality of
opportunity or treatment i
e In employment or
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16/ “emplyment of private service™ means an
employment of a non profite careening,
cleaning guardianship,gardening, driving and
other related services for the employer and
his family consumption,

17/ “commercial traveler and Representatives™

shall have the meaning prescribed under
commercial code.

18/ “Person” means any natural or juridical
person.

19/ Provisions of this Proclamation set out in the
masculine gender shall also apply to the feminine
gender,

Scope of A tion

1/ Without prejudice to Sub-Article (2) of this
Article, this Proclamation shall be applicable
to employment relations based on a contract
of employment that exist between a worker
and an employer including recruitment
process.

2/ This Proclamation shall not, however, be
applicable to the following employment
relations:

a) contracts for the purpose of upbringing.
treatment, care or rehabilitation;

b) contracts for the purpose of educating
or training other than apprentice;

c) where the employee is a managerial
employee ; i
d) contracts of personal service ;

¢) contracts relating to persons such as
members of the Armed Force, members of
the Police Force, employces of state
administration, judges of courts of law,
prosecutors and others whose employment
relationship is governed by special laws;

f) Contracts relating to a person who performs
an act, for consideration, at his own business
or professional responsibility.

* Notwithstanding the provision of Sub-Article(!) of

thisAticle: | i
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a) unless the Council of Ministers by regulation
decides, or an intemational agreement to
which Ethiopia is a signatory provides
otherwise, employment relations between
Ethiopian nationals and foreign diplomatic
missions or international  organizations
operating with in the territory of Ethiopia shall
be governed by this Proclamation;

b) the Council of Ministers mav. bv Regulation.
determine the inapplicability of this Proclamation
1o employment relations established by religious
or charitable organizations:

¢) the Council of Ministers shall issue Regulation
governing conditions of work applicable to personal

services
PART TWO
EMPLOYMENT RELATIONS
CHAPTER ONE
CONTRACT OF EMPLOYMENT
SECTION ONE
FORMATION OF CONTRACT OF
EMPLOYMENT
4. Element of a Contract of loyment

I/ A contract of employment shall be deemed
formed where a natural person agrees directly
or indirectly to perform work for and under
the authority of an employer for a definite or
indefinite period or piece of work in
consideration for wage;

2/ A contract of employment shall be stipulated clearly
and in such manner that the parties are left with no

uncertainty as to their respective right and
obligation under the terms thereof;,

3/ A contract of employment shall specify the
type of employment and place of work, the
rate of wages, method of calculation thereof,
manner and interval of payment and duration
of the contract;

4/ A contract of employment shall not be
concluded for the performance of unlawful or
immoral acts;

5/ The contract of employment shall not laydown
less favorable conditions forth employee than
those provided for by law, collective
agreement or work rules.
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h?  (-ray  Anss Wa-r2Yy 1 e Unless otherwise provided by law, a contract of
Freee mt\ P1AP GG heng. AMDyo s employment shall not be subject to any special form.
L (P A e ard\ 6. Contract of Emplovment made in Writing

) o o 2.1+ 3 "

’\’“I.Q'ﬂ MA@ w7 Clamplilm ), PRl Subject to the provisions of the relevant law, a

UG (R e PYRLT ¢ ynrg Mg\ - written contract of employment shall specify the

5/ PA following:

& P Zuns” goer b g W 2

GO} AT Ko | /The name and address of the employer:
L A AT I VL Ll SRS N' VA V- 2/ The name, age. addresses and work card
Crvdn NCE pe: WA | number, if any, of the worker:
|
MY ATE AR a (i) amin g e 3/ the agreement of the contracting parties made
L o Aoy T A o B LU L B NI NG in accordance with Article 4 (3) of this
Proclamation: and

o/ ETPEET 4077 am @ WAV 4/ The signature of the contracting parties.

2 (X dr§ NAATRED Prve ardy 7. Contract of Emplovment not made in Writing

h) Prvde ard NRG PAIREY TPy I Where a contract of employment is not made in
PPA oA (FFREY MTE 49T odp | writing, the employer shall, with in |5 days
MY APE (OATPR % U413 from the conclusion 'of the contract, give the
52T pen PR oIt TP, worker a written and signed letter containing
Awdar .G Ao Fo LAMTA the elements specified under Article 6 of

this Proclamation.

E) il Far (Y AIPR 300 AIPR 2 if the letter referred to in sub-article (1) of this
(&) PP har PR % el Article is not wholly or partly objected by the
Nnecom NIz ¢+ o (lov-py° worker within 15 days from the date of receipt.
ry hé.A  Ha1Fmen a0 - it shall be deemed a contract of employment
Nhw oS el F o aohhid P1R410 C°ncl|0d¢d between the worker and the

employer.
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Failure to comply with the requirements of the
provisions of Article 6 or 7 of this Proclamation
shall not deprive the worker of his right sunder this
Proclamation.

SECTION TWO

' N N M MEN

9. m r an Indefinite Period

Any contract of employment shall be deemed to
have been concluded for an indefinite period
except for those provided for under Articlel0
here under.
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. Contract of Emplovment for Definite Period

or Piecework

I A contract of employment may be concluded
for a definite period or for piece work in the
case of:

a) The performance of specified piece work
tor which the employee is employed;

b) the replacement of a worker who is
temporarily absent due to leave or sickness

or other causes:

¢) The performance of work in the event of
abnormal pressure of work:

d) The performance of urgent work to prevent
damage or disaster to life or property. to
repair defects or breakdowns in works,
matenals.  buildings or plants of an
undertaking:

¢) An irregular work which relates to
permanent part of the work of an employer
but performed on irregular intervals:

1) Seasonal works which relate to the permanent
part of the works of an employer but
performed only for a specified period of the
year but which are regularly repeated in the
course of the vears;

g) An occasional work which does not form
part of the permanent activity of the
employer but which is done intermittently;

h) The temporary placement of a worker
who has suddenly and permanently
vacated from a post having a contract of an
indefinite period;

i) The temporary placement of a worker to
fill a vacant position in the period between
the preparation of an organizational
structure and its implementation.

2/ A contract of employment under Sub-Article
(1) (h) or (i) of this Article shall not exceed 45
working days and shall be done only once.
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11. Probation Period

I/ A worker may be employed for a probation
period for the purpose of testing his
suitability to a job position in which he is
anticipated to hold.

2/ A worker re-employed by the same employer
for the same job shall not be subject to
probation.

3/ When the parties agree 1o have a probation
period, the agreement shall be made in
writing; in such a case, the probation period
shall not exceed 60 working days beginning
from the first date of employment

4/ Unless the law or work rules or collective

agreement  provides  otherwise. the
probationary worker shall have the same right
and obligation that a

completed his probation period possesses.

worker who has

5/ 1f the worker, during his probation. proves to
be unfit for the post, the emplover can
terminate the contract of employment without
notice and without being obliged for
severance payment or compensation,

6/ A worker on protlaaxion may terminate his
contract of employment without notice as well.

7/ 1f a worker continues to work after the
expiry of the probation period, a contract of
employment for the intended period or type
of work shall be deemed to have been
concluded from the beginning of the
probation period.

TION THRE

QBLIGAT!QN§ OF THE PARTIES
12. Obligations of an Emplover
An employer shall in addition to special

stipulations in the contract of employment have
the following obligations:

I/ ) to provide work to the worker in

accordance  with the contract of
employment; and
b) unless

oOtherwise  stipulated  in
the contract of employment, to provide
the worker with implements and

materials necessary for the performance
of the wark;
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2/To pay the worker wages and other benefits
in accordance with this Proclamation or the

collective agreement;

i/ To deduct union dues from the worker’s
regular wage, where the worker requests in
writing of such deduction, and transfer the
cash into the trade union’s bank account;

4/ To respect the worker's human dignity;

5/ To take all the necessary occupational safety
and health measures and to abide by the
standards and directives to be given by
the appropriate authorities in respect of

these measures:

6/ To cover the cost of medical examination of
the worker whenever such medical
examination is required by law or the
appropriate authority;

7/ To Keep a register containing the relevant
particulars specified in Article 6 hereof,
weekly® rest days, public holidays and
utilized leave of the worker, health
conditions of the employee except for HIV/
AIDS, and employment injury record and
other particulars required by the Ministry or
appropriate authority ;

8/ Up on termination of a contract of
employment or whenever the worker so
requests, to provide the worker, free of
charge, with a certificate stating the type of
work he performed, the length of service
and the wage she was earning;

9/To observe the provisions of this

Proclamation, collective agreement, work
rules, directives and orders issued in
accordance with law;

10/ To record and keep in formation as required
by this Proclamation, and any other
information necessary for the appropriate
Organ to carry out its powers and duties,
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and submit same within a reasonable time
when requested by the competent authority;

I/ Under take registration of information on
workplace location and work related data as
per the form prepared by the Ministry; and

12/ Whenever an enterprise has a work rules it
should arrange awareness raising program
for the concerned workers.

13. Obligations of Workers

Every worker shall have the following
obligations:

1/ To personally perform the work specified in
his contract of employment;

2/ To follow instructions given by the employer
based on the terms of the contract and work
rules;

-

3/ To handle with due care all equipment and
tools entrusted to him for work;

4/ To report for duty always in fit mental and
physical conditions;

5/ To give all proper aid when an accident
occurs or an imminent danger threatens life
or property in a workplace without
endangering his safety and health;

6/ To inform immediately the employer any act
which endangers himself or co-workers or
which - prejudice the interests of the
Undertaking;

7/ To comply with the provisions of this
Proclamation,  collective agreement, work
rules and directives issued in accordance
with the law.

14. Prohibited Acts

1/ It shall be unlawful for an employer where
any of the following acts are committed by
the employer or a managerial employee to:

a) Restrain the worker in any manner from
exercising his rights or take any
retaliatory action against him because he
exercises his right;
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b) Discriminate against female workers, in
matters of remuneration, on the ground of
their sex orientation;

c

R

Terminate a contract of employment
contrary to the provisions of this
Proclamation;

d) Coerce or in any manner compel any
worker 1o join or not to join a trade union;
or to continue or cease membership of a
trade union; or to require a worker to quit
membership from one union and require
him to join another union; or to require
him to cast his vote to a certain candidate
or not to a candidate in elections for trade
union offices;

¢) Compel any worker to execute any task
which is hazardous to his life;

f) Discriminate between workers on the
basis of Nation, sex, religion, political
outlook, HIV/AIDS disablement or
disablement or any other grounds:

8) Unduly delay a collective bargaining by
withholding relevant information for the
negotiation or perform any other act
contrary to good faith:

h) Commit  sexual harassment or sexual
assault at workplace;

i) Physically abuse anyone in a work place:

1) Cocrce a worker in any manner to work or
discharge an obligation.

2/ It shall be unlawful for a worker to:

a) Intentionally commit in the workplace
any act which endangers life or property;

b) Take away property from the work
place without the express authorization
of the employer;

¢) Making use of falsified document or an
attempt thereof:

d) To use drugs prohibit
alcoholic beve;::; el

and have impared
Physical and mental
S status at the work
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e) Except for HIV/AIDS test, refuse to
submit himself for medical examination
when required by law or by the employer
for good cause;

f) Refuse to observe safety and accident
prevention rules and to take the necessary
safety precautions;

g) Conduct meeting during working hours in
disregard to the time assigned by the
collective agreement or without obtaining
the permission of the employer;

h) Commit sexual harassment or sexual
violence at workplace;

i) Physically abuse anyone in a work place.

SECTION FOUR

MODIFICATION OF CONTRACT OF
EMPLOYMENT

15, Conditions of Modification

16.

conditions of a contract of employment which
are not determined by this Proclamation may be
modified by:

I/Collective agreement;

2/ Work rules issued in accordance with this
Proclamation; or

3/ Written agreement of the parties.

malgamatio ivision or T fer of
anershig
without prejudice to Article 15 of this

Proclamation, amalgamation, division or transfer
of owner ship of an under taking shall not have
the effect of modifying a contract of
employment.

page 1170}



%

(n

15N Lra

Hes: 0t
Hizvde ard Poyeomyr an {145 28,0973
ALiLa NA“T1L:

):?: ll\‘}’\'\

Silisvde oA PLemiay el RN
DEIT Y NESE eo Al o
AN AL A D18 LTAA

e 'I/"d- -2\ i""l.""'uu: ""’Il'r"'f"t'
VLT AL | PIA
MG CULENNC P9 Py ey
AL 79" Pty

an et

) 2l %
FANTye:

Camyrdcl O

A) Iy AP ey 1941ET
O (IAA AW hA-laony
AP hieda Leanm: ﬂﬂ7
TPY P PET NG ANA
Pemhld N 8.0 RESCNTY:

(3. ¢*11% 3 edT

M) APE WrPR 1L amisd AP0

4 °W3er  eurri e 1hia-r
T

o) Wl S PeE PANGE (hordar
P20 4.8

€/ wh-lTar (0 FET MG mpye
AP AIAIA) At
NLan il 2L AL 947 L.b e
NN :

/el Far hat 73 AT LNAP L

AC RG PrlelFar  amdge nr
+3 oNT AALa 7 gpge
LAVE A lar TInd A 90m-

o/ AP Pé:

TEUR LA 112 S R M
PRCELT yug. fle>-A9° 1y ahea

PLERCT hhpye ML PIry hye..

Pl 4.0 1Ay »wsexr i
Thdp g3 A4 PLCRE)S
sl PTLERCT ea a0 U0 oo,

XL YUY oy . 0 LA w ) ELIA 4

Fedomt  Negart Gasetre No 89 ¢ Seprember. 2019

SECTION FIVE
TEMPORARY SUSPENSION OF RIGHTS
AND OBLIGATIONS ARISING FROM
CONTRACT OF EMPLOYMENT

I* Rights and obligations ansing from a contract
of employment may be temporarily suspended
in the manner provided for by this Section.

2 Temporary suspension of rights and obligations

arising from a contract of employment shall not
the
the contract

imply  termination or interruption of
contract: provided. however. that

ol employ ment shall interrupt the obligation o

a) The worker to perform the work:

b) The employer to pay wages, other benefits
and allowances unless otherwise provided
for by this Proclamation or by a collective
agreement.

Grounds for Suspension

the following shall be valid grounds for the
suspension in accordance with Article |70of this
proclamation:

I/ leave without pay granted by the employer
upon request by the worker:

2/ leave of absence for the purpose of holding
office in trade unions or other social services;

3/detention for a period not exceeding 30 days:
provided, however, that the employer is

notified within 10 days or is supposed to
know of the detention;

4/ national call;

5/full or partial suspension, due to force
majeure, of the activities of the employer for
a period of not less than 10 consecutive days;

6/ financial problems, not attributable to the
fault of the employer, that requires the
suspension of the activities of the employer
for not less than 10 consecutive days '

page 11704
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19. Duty to Inform

in order to suspend rights and obligations
arising from  contract of employment are
suspended in accordance with Article 18 (5) or
(6) above the employer shall inform the
Ministry or the competent authority in writing
with in three working days of the occurrence of
the ground for suspension.

. Decisions of the Ministry or the Appropriate
Authority

I/ the Ministry or the Appropriate authority
shall determine the existence of a good cause
for suspension with in three working days
gpon receipt the written notice
pursuant 1o Article 19 above. Where the
Ministry or the appropriate authority does not
notify its decision within three days, the
organization shall be deemed allowed 1o
suspend.

of

3 where the Ministry or the appropriate
authority finds that there is no good cause for
suspension it shall order the resumption of
the work and payment for the days on which
workers were suspended

3/ the party who is aggrieved by the decision in

accordance with Sub-Articles (1) or (2) of
this Article may, within five working days,
appeal to the competent labour court.

21. Effect of Confirmation or Authorization of
Suspension

|/ where the Ministry or the appropriate
authority confirms or proves the existence of
good causes for suspension, it shall fix the
duration of the suspension; provided,
however, that duration of the suspension
shall not exceed 90 days.

2/ where the competent authority or the
appropriate authority is convinced that the
employer cannot resume its activities with in
the period set under Sub-Article (1) of this
Arile, the contract of employment shall be
the benefits specified under Articles 39 and
44 of this Proclamation.
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22. Effects of Expiry of the Period of Suspension

the worker shall report for work on the working
day following the date of expiry of suspension;
and the employer shadl reinstate the worker, who
so reports for work, in a relevant position to his
profession without adversely affecting his job
position and wage.

CHAPTER TWO
TERMINATION OF EMPLOYMET RELATIONS

| 23, General

shall

terminated upon initiation by the employer or

I”a contract of employment only be
worker and in accordance with the provisions
of the law or a collective agreement or by the
agreement of the parties.

2/ the amalgamation, division or transfer of
ownership of an undertaking shall not have the
effect of ‘terminating a contract of
employment.

SECTION ONE

TERMINA NTRACT OF
EMPLOYMENT BY THE OPERATIONS
W GREEMENT

24 Termination of contract of Emplovment by the
Operations of the Law

a contract of employment shall terminate on the
following grounds:

17 on the completion of the work where the contract
of employment is for a specified work:
2/ up on the death of the worker;

3/ up on the retirement of the worker in
accordance with the relevant law;

4/ when the undertaking ceases operation
permanently due to bankruptcy or for any
other cause;

5/ when the worker is unable to work due to
partial or total permanent in capacity.
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his work or the organizational or operational
| requirements of the undertaking.

The following shall not be deemed 1o
constitute  legitimate grounds for the
termination of a contract of employment:

2) Member ship of the worker in a trade
union or his participation in its lawful
activities:

b) Secking or holding office as workers’
representative;

c)wmofym‘ by the worker
‘s!mﬂtheanployerorhnspunc:pmm
in judicial or other proceedings;

d) The worker's M, Sex, Religion,
Political outlook, Marital status, Race,

Color, Fm’lyl'espmsiﬁliy Pregnancy!
leblemmt or Social status.

Q-
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the following grounds :

a) Unless the reason for being late is justified
by the collective agreement, work rule or
contract of employment, being late for duty
eight times in six months period while
being warned in writing of such a problem:

b) Absence from duty for a total five days in
six months period while being warmned in
writing of such a problem: and where the
absence cannot be classified in any of the
leaves provided under the Proclamation:

¢) Deceitful or fraudulent conduct in carrying
out his duties;

d) Misappropriation of the property or fund of

the employer with intent to procure for
himself or to a third person unlawful
enrichment;

¢) Performance result of a  worker.
despite his potential, is persistently below
the qualities and quantities stipulated in
the collective agreement or determined by
the agreement of the parties;

f) Being responsible for brawls or quarrels
at  work, having regard to the gravity of
the case;

g) Conviction for an offence where such
conviction renders him incompatible for
the post which he holds;

h) Being responsible for causing damage
intentionally or through gross negligence to any
property orthccmploycronomherpmpmy
which is directly connected with the work of the
Undertaking:

i) Commission of any of the prohibited acts
under Article 14 (2) of this Proclamation;

/
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j) Absence from work due to a cour
sentence passed against the worker for
more than thrity days,

k) Commission of other violations stipulated
in a collective agreement as grounds for
terminating contract  of employment

2/ Where an employer terminates a contract of
employment in accordance with this Artide. he
shall give written statement specifying the
reasons for and the date of termination.

3/ The right of an employer to terminate contract
of employment in accordance with this
Article. shall lapse after thrity working days
from the date the employer knew the
existence of a ground for the termination.

4/ The grounds for suspension of a worker from
duty before terminating the contract of
employment of the worker in accordance
with this Article may be determined by
collective agreement; provided, however, that
the duration of such suspension shall not
exceed 30 working days.

ermin f ment wit

Prior Notice

I/ The following grounds refating to the loss of
capacity of. and situations affecting, the
worker shall constitute good cause for
terminating a contract of employment with
prior notice:

a) The worker's manifest loss of capacity to
perform the work to which he has been
assigned; and his lack of skill to continue
his work as a result of his refusal or
inability to make use of an opportunity of
training arranged by the employer 10

his skill or after having been
inability 1o acquire the

28.

b)mwofkcris,fornasonsofhealﬂiot

disabililyf permanently unable to camy
out his obligation under the contract

of employment;
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locality where the undertaking relocates:

d) The post of the worker is cancelled for 200d
cause and the worker cannot be transferreg

to another job position.

2/ Any loss of capacity of work referred to in Syp.
Article (1) (a) of this Article shall, unlegs
otherwise provided by a collective
agreement, be verified by a periodical job
performance evaluation.

3/ The following grounds attributable to the
organizational or operational requirements
of an undertaking shall constitute good
causes for the termination of a contract of
employment with prior notice:

a) Any event which entails direct and

permanent cessation of the
activities in part or in whole resulting in
the necessity of a terminating a contract of
employment;

b) Without prejudice to the provisions of
Article 18 (5) and (6) demand fall for the
products or services of the employer
resulting in the reduction of the volume
of the work or profit of the undertaking
and thereby requiring termination of a
contract of employment;

¢) A decision to alter work methods or introduce
new technology with a view to raise

productivity resulting in termination of a

contract of employment.

worker’s

4/ Where the cancellation of a job position affects
a workforce in accordance with Article 29 (1)
of this Proclamation, the termination shall
be undertaken in compliance with the
requirements laid down in accordace with
Article 29 (3).

29. Reduction of Workforce
1/ In this Proclamation “reduction of workforce”
means termination of workforce of an undertaking
for any of the reasons provided for by Article 28
(3) of this Proclamation affecting a number of
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2

3/

lermination of o least five employess over &
Con i preriod of ot bess than len days

Ihe expression “number of workers™ referred
1 in Sub-Anicle (1) of this Article means
the average number of the workers
employed by an employer concemed within
the twelve months preceding the date when
the employer took measures of reduction of

wiorkers,

Whenever & reduction of workforce takes
plice In secordance with Article 2% (3) of this
Proclamation, the employer shall conduct
consultation with a Trade Union or workers’
representatives in order 10 retain workers
having skills and higher rate of productivity
in their posts. In case of comparable skill and
rate of productivity, the workers 1o be
affected first by the reduction shall be in the
following order:

2) Those having the shortest length of service
in the Undenaking;

b) Those having fewer dependents;

¢) The redduction shall affected first workers
except those that are listed under (d) up 1o
(¢) of this Sub-Article;

d) Those employees with disability;

¢) Those who sustained employment injury
in the Undertaking: |

f) Workers’ representatives; and

8) Expectant mothers and mothers within
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30.

31.

32.

—_—

Exceptions

I/ The procedure laid down in this Proclamation
shall not apply to the reduction of workers
due to normal decrease in the volume of a
construction work as a result of its successive
completion unless the reduction  affects
workers employved for parts of the work
before the work for which they are employed
is completed

2/ For the purpose of Sub-Article (1) of this
Article, “construction work™ includes the
construction, renovation, upgrading,

maintenance and repair of a buildings, roads
rail-way lines, dams and bridees, installation
of machinery and similar works.

SUB-SECTION TWO

TERMINATION OF CONTRACT OF
EMPLOYEMENT BY THE WORKER
Termination of Contract of Emplovment with
Prior Notice

Without prejudice to Article 32 of this
Proclamation, any worker who has completed his
probation period may, by giving thirty days
prior notice to the employer, terminate his
contract of employment.

Termination of Contract of Employment

o no

I/ The following shall be good causes to
terminate a contract of employment without
prior notice:

a) Where the employer has committed any act
contrary to human dignity and morals or
other acts punishable under the Criminal
Law against the worker;

b)Wheretheworkershasbemawcnmof
sexual harassment or sexual violence by
- the employer or a managerial employee:

¢) In the case of imminent danger threatening
the worker's safety or health, where the.
employer, having been made aware of sucfl
danger, failed to act within the time timit
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trade union or the worker himself to avert
the danger;

d) Where the employer has repeatedly failed
to fulfill his basic obligations towards the
worker as  prescribed under this
Proclamation, collective agreement, work
rules or other relevant laws.

2/ Where a worker terminates his contract of
employment for reasons referred to under
sub-article (1) of this Article, he shall inform
the employer in writing the reasons for
termination and the date on which the
termination is to take effect.

33, Period of Limitation

A worker's right to terminate his contract of
employment in accordance with Article 32 (1) of
this Proclamation shall expire after fifieen
working days from the date on which the act
occurred or ceased 1o exist.

CHAPTER THREE
COMMON v \ S
TERMINATION

. MPLOYMEN

SECTION ONE

TIC N
OF EMPLOYMENT

34. Procedure for ng Noti

1/ Notjf:e_ of termination required under the
provisions of this Proclamation shall be in
writing. The notice shall specify the reasons
for the termination of the contract and the

date on which the termination shall take
effect.

2/ Notice of termination by the employer  shall
Pe delivered to the worker in person. Where it
is not possible to find the worker or he
refuses to receive the notice, it shall be
affixed on the notice board in the work place
of the worker for 10 consecutive days.

page 11713
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d) Where the employer has repeatedly failed
to fulfill his basic obligations towards the
worker as  prescribed  under  this
Proclamation, collective agreement, work
rules or other relevant laws.

2/ Where a worker terminates his contract of
employment for reasons referred to under
sub-article (1) of this Article, he shall inform
the employer in writing the reasons for
termination and the date on which the
termination is to take effect.

33. Period of Limitation

A worker's right to terminate his contract of
employment in accordance with Article 32 (1) of
this Proclamation shall expire after fifteen
working days from the date on which the act

occurred or ceased 1o exist.
CHAPTER THREE
\ N vV \ \J

4. P

re for Givin tic

I/ Notice of termination required under the
provisions of this Proclamation shall be in
writing. The notice shall specify the reasons
for the termination of the contract and the

date on which the termination shall take
effect. ~

2/ Notice of termination by the employer  shall
be delivered to the worker in person. Where it
isnotpossibletoﬁndtheworketorhe

to receive the notice, it shall be
affixed on the notice board in the work place
of the worker for 10 consecutive days.

1713
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3/ Notice of termination by the worker shall be
handed over to the employer or its
representative or delivered to its registry
office

4/ Notice of termination issued 10 a worker by
an employer during the {ime in which the
contract of employment is suspended as per
Article 17 of this Proclamation shall be null
and void

35, Period of Notice

I/ The period of notice given by the employer
shall be as follows:

a) One month, in the case of a worker who
has completed his probation and has a
period of service not exceeding one year:

b) Two months, in the case of a worker who
has a period of service above one year and
not exceeding nine years;

¢) Three months, in the case of a worker

who has a period of service of more than
nine years:

d) Two months, in the case of a worker
who has completed his probation and
whose contract of employment is to be
terminated due to reduction of work force.

2/ Notwithstanding the provisions of sub-article

(1) of this Article, the period of notice for 2

contract of employment for a definite period

or piece work shall be as agreed upon by the
parties to the contract.

3/The period of notice fixed in this

Proclamation shall run from the first working

day following the date on which notice is
dully given.

4/ The obligations of the parties arising from the

contract of employment shall remain intact
during the period of notice.
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37.

38.

39.

SECTION TWO
PAYMENT OF WAGES AND OTHER
PAYMENTS  ON TERMINATION OF
CONTRACT OF EMPLOYMENT
36. Period of Payment

Where a contract of employment is terminated,

wages and other payments connected with the
termination duc to the worker shall be pad
within seven working days from the date of
termination; provided, however, that the time ol
payment may be extended where the worker
delays, because of his own fault, to retum
property or any sum of money W hich he received

from or is due to the employer

Amount in Dispute

In the event of a dispute as to the amount
claimed by the worker, the employer shall pay
the worker the admitted amount within the time
limit specified under Article 36 of this
Proclamation.

Effects of Delay

Where an employer fails to pay the sum due
the worker within the time limit specified under
Article 36 of this Proclamation, the labour
division of a competent court may order a
penalty payment of up to three months’ the
worker’s wage except where the delay is due
causes beyond the control of the employer.

SECTION THREE
SEVERANCE PAY AND COMPENSATION
aneg!

I/ A worker who has completed his probation period
and who is not eligible for pension shall have
the right to receive severance pay from the
employer where:

a) His contract of employment is terminated
because of permanent cessation of
operation of the Undertaking due to
bankruptcy or for any other cause;

b) His contract of employment is terminated
by the initiation of the employer in
violation of the law; :
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¢) He is reduced aq per the conditions

rescrib | )
pre ed under this Proclamation:

d

~

Where the worker resigned due to se

xual
harassment

al violence by the
manageria| employee; or
as commineq by
worker and the inciden w

or sexu
employer or

where such act w
a co-

a5 reported to
the employer but the laier failed 10 take
> " Al
appropriate measure in due time:

¢) He has terminated his

contract  of
employment because of the employer's
affecting  his
morale

maltreatment human

or constituting a
criminal offence under the Criminal Code-

dignity  or

) He has resigned due to failure of the
employer 10 take measures despite being
informed of a threat to his safety or
health:

¢) His contract of employment is terminated
because of his partial or total disability as
certified by medical board;

h)" Where he has given service to the employer
for a minimum of five years™ service and his
contract of employment is terminated
because of sickness or death or his contract
of employment is’ terminated on his own
initiative provided that he has no contractual

obligation relating to training to render
service o the employer;

i) His contract of employment is terminated

on his own initiative because of
HIV/AIDS.

2/ Where a worker dies before receiving
severance pay, it shall be paid to his

dependents’ referred to in Article 110(2)
of this Proclamation.

3/ The allocation of severance pay to dependents
of the deceased shall be effected in the same

manner as in  Article 110 of this
Proclamation.
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40. Amount of Severance Pay
I/ The severance pay referred to in Article 39 of
this Proclamation shall:

2/ Be thirty times the average daily wages of the
last week of service for the first year of
service; and for the service of less than one
year, be calculated in proportion to the period
of service.

3/ In the case of a worker who has served for

more than a year, payment shall be increased
by one-third of the amount referred to in Sub-
Article (1) of this Article for every additional
vear of service: provided, however, that the
total amount shall not exceed twelve months’

wage of the worker

4/ Where a contract of employment is terminated
in accordance with Article 24(4) and 29 of
this Proclamation, the worker shall be paid, in
addition to payments under Sub-Article (1)
and (2) of this Article, an amount equal to
the worker's average daily wage of the last
week of service multiplied by 60.

41. Compensation for Termination of Contract of

mplo nt wi t

1) A worker who terminates his contract of
employment in accordance with Article 32(1)
of this Proclamation shall be entitled, in
addition to the severance pay referred to in
Article 40 of this Proclamation, to a payment
of compensation which shall be thirty times
his daily wages of the last week of service.
This provision shall apply to a worker

~ covered by the relevant pension law.

2) However, where the termination is based on
Article 32 (1) (b) the worker shall, in addition
to severance pay, be entitled to compensation
of his daily wage multiplied by ninety. This
provision shall also apply to a worker
covered by the relevant pension law.



™

IARLEIX CRAA 1367 um v WH 2t W 4+ CLI8 37

Pedersl Negwra Garene No 89 5 September 2019

Plge iz

!!(;5: b(":"

N are oy Pove. avrtn "IRLT
L2 E2ONTATF o arm, 4T

] 3

“al.

@A

NI hwd Py el Pl N
NIREw 298 (e WP weye W0
Mo A w7 Crone T WNEAT
a0 CATA NRRr Corde A
OREP NIy CPGA

NLLT
NAwwemp\ N

Fred. ar i\ heh? [
Wl Ty of  prlar
DL W DAemhid A

BLONTPR K4 (@) lampli-lT 90 e
A P dn N} ety
BTy wE pobane Lamamp L,
AMET:: Gy el Far w29 dear
Aemanpy  WAZLAT W NSD4.Aar
Cenaf sl ondll: Claild v

LY KPR 0 NRRR (B)
Clanplrbm R385 (LY
ANIE WrlR &ib: K& R B NG
AU rRr1ae e Covde ard
PAIREMOT Ll @ rlar
ArSeooply  wgy W Sl
ATENTOE Poede WChE 077 RhA
AoNS LTAN::

Iy RRR W NRPR ()

Prempli-lar (LSCY Crod NCIETS
Phofieo AN Wvde TYRrE mng
Ce) ol hhché 7229 honLar
VO Crole arhe LA WSS e
Lalrlan A wolFm mg
snlear  auemD (AN NN ey
THeAT NIEATOT T g ap:s
WHEDD® NI e iy 00
NPPR oo dsl @ yodar Ni5.auphy
WFELEAT 124 Acmemp(y 4.0 g 77 ALY
LPC P22l NENETS eoympyar PRIV
Pr2ear’y mNLs  A-Fopge 32090
(“9emly A gl 5 gy W o Ly
ARLONT b AN pemmayy g, ey
Then  hywe AILASN0 AN’
LTAN

ey

ualiicu lJ_y AU LI UL T I

SECTION FOUR Ay

CONSEQUENCES OF UNLAWFUL TERMIN \TIO\
OF CONTRACT OF EMPLOYMENT TE S el

42. General

Where an employer or a worker fails 1o comply

with

Y . :
the requirements laid down ip

this

Proclamation or other relevant law regarding

termination of a contract of employmeny, the
termination shall be un lawful

e “ompensation of a \\
., Reinstatement or Compe Worker

in the Case of unlawful termination

[

3/

Where a contract  of  employment g

terminated  because of those groungs
mentioned under Article 26 (2) of (his
Proclamation. the employer shall be obliged
to reinstate the worker: provided. however.
that the worker shall be compensated if he

wishes to quit his employment

Without prejudice to Sub-Article (1) of this
Article. where a contract of employment is
terminated contrary 1o the provisions of
Articles 24, 25, 27, 28 and 29 of this
Proclamation, the labour dispute settlement
tribunal may order the reinstatement of the
worker or the payment of compensation,

Notwithstanding  Sub-Article (2) of this
Article, the labour tribunal may affirm the
termination of the worker upon payment of
compensation even if the worker requests
for re-instatement where the tribunal is of
the view that the maintenance of the
particular worker and employer relations,
by its nature or due to the controversy of the
parties concerned, is likely to give riseto
serious  difficulties. Similarly, where 2
worker who, after obtaining judgment of
reinstatement declines to be re-instated, the
tribunal may order the termination of the
worker upon payment of compensativy
for the inconvenience he sustained hay
regard 1o” the nature of the work and |
eircumstances of the case.

{3
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4/ The compensation to be paid under Sub-
Article (1), (2) or (3) of this Article 1o a
worker who is not reinstated shall, o
addition to the severance pay referred to n
Article 40 of this Proclamation, be:

a) In the case of a contract of employment for
an indefinite period. 180 times the average
daily wages and a sum equal to his wage
for the appropriate notice  period in
accordance  with  Aruicle 43 of  this

Proclamation:

B) In the Gase of i contradt ol cinplovment e g
detinite penod or Tor precesserh, o st gl
W e wages which b wonld have obtinned
i the contiset of cplosient Tas contimad up
P tts date of expiry o completion o the work.
provided: however. than such  compensation
sl nor excesd 180 times s average danly
wige. Fhe provisions of sob-aticle (1) of this
Ak shall also be applicable 10 o worker
covered by the relevant pension low

5/ Where the First Instance Court orders the
reinstatement of the worker in accordance
with Sub-Article (1) or (2) of this Article. the
court shall order back-pay of wage for a
period not exceeding 6 months. Where the
decision of reinstatement is confirmed by the
appellate Court, it shall order back pay of
wage for a period not exceeding one year.

44. E-ceptions
Notwithstanding the provisions of Article 43.
~ non-compliance by the employer with the
notice requirements specified under Article 33
shall only result in the payment by the
employer, wages in lieu of the notice period.

45. Liability of the Worker to - tion
VA Workdr' o terminateS’ his: 'Contract of
employment in disregard of the provisions of

Article 31 or 35(;) of this Pfodﬂlnmm shall be
liable to pay compensation to the employ ¢
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LD RSPRS00 AHPR(A) 2/ However, the compensation payable by the
ol e haame W e dar worker in accordance with Sub-Article (1) of
ALl S me W heam e hay this Article shall not exceed 30 days’ wages
ardpr ot BGT e eam ooy | of the worker afd be payable from the
AL CAT9™: l femaining payment due to the worker.

049 heT | CHAPTER FOUR
AL _ard-T SPECIAL CONTRACTS

HES: K8
LT Popwd. ol ard

SECTION ONE
HOME WORK CONTRACT

YE P Nemw gl 46. Formation of Contract

L A 7 Uy 17 0 TR | R BT T 0 ) I/ There shall be a home work contract when a
llemdanm AA - (12 hwdar (1) natural person habitually performs work,
NP mdar mpPye YPamdar RIS for an employer, in his own home or any
20 NG AN L hem gl G other place freely chosen by him in retum
ALY ANl ol Bemarl for wages without any direct supervision or
AodA AN Yoo (LT oy g, direction by the employer.

7"l “l'A ..i.,”,“.('..'.A::

€L hordar AL R ae ol B mpye 2/ In agreement for the sale of raw materials or
Vrords  em 1P il p  Aemiipq tools by an employer to a home worker and
ol e (Wl P mdars Pl there sale of the products to the employer or
MLl AN Lar omAD Aemilip @By any other similar arrangements made bawan
(FemANL o AT OLRCH the employer a_nd the home worker shall be

- d ;
LT P irrde gl arid N3LFamlel cemed a home work contract

,'ln‘”‘.‘{"A it

(VAN | P20 SR | 7 CO | L 7P LA (LAt | F 5 X 3/ The contract concluded between a home worker and
hond, aoithi (924" oA Alody 2Lk an C'f'Pb.Wf shall be deemed to be made for a
WLP NPy sl NIBAREY Erd- definite period or picce-work.

o .t e it

o/ r:;:n.;t:m{-,ﬁ;r. ryooph ) Far  OC 4/ The Minister may. in consultation with the

” Il;muul'h(: LT (904 Lol AP, conecmed organs, prescribed by directive the
T PR PHY APE provisions of this proclamation that shall apply to

- home workers and : taati
CIINPNG  PmLOm 01T AWAD manner of their application.

anemd, € (191 AoN’d LTAN

%%, ool QAo eH 47. Keeping of Records

(A CoL b 7 O\ vl (17 8¢ An employer who employs a worker on the basis of 8

A S S e R UV TR P home work contract shall keep a register containing

CAULNETTT A PATaS AT the following and other relevant particulars:

aPASRIT L LA NI o e WA

B Pl T @) av e NP LY P o I/ Full name, age, marital status and address of
Pe3G WA the worker; |

€l priear PGl (100 WL 2/ The address where the work is to be carried oul:

i/ i dar ALt ar PFAm3 Py 3/ The type, price, quality and quantity of materis
GL51 Por PLAG AN supplied by the employer 10 the worker:
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4/ The type of work, quality and quantity ordered;

5/ The time and place of delivery of the product or
material;

6/ Amount and manner of payment.

SECTION TWO
CONTRACT OF APPRENTICESHIP

48. Formation of Contract

I/ There shall be a contract of apprenticeship
where an employer agrees to give a person
complete and systematic training in a given
occupation related to the function of his
under taking in accordance with the skills of
the trade and the person in return agrees to
obey the instruction given to carry out the
training and works related there to.

2/ The contract of apprenticeship shall be
concluded with the person whose age is not
less than fifteen years,

3/ The contract of apprenticeship and its
modifications shall be valid only where it is

made in writing and approved by the Ministry
or the appropriate organ.

49. Contents of the Contract

A contract of apprenticeship shall specify at least
the following:

I/ The nature and duration of the training of
apprenticeship;

2/ The stipend to be paid during the training;

3/ The conditions of work.

50. Oﬁligaﬂgns of the Parties

I/ The apprentice shall diligently
follow the training and endeavor to
complete it successfully.

2/ The employer shall not assign the apprentice
- on an occupation which is not related and
does not contribute to his training.



TR AADNLERE Lram 1001 mm #vC K8 B 0 &

y EiLEA hyr

Federal Neyarn Gazette No 89, 3" September 2019 page 1

¥4, Ao anR i

&/ Yoo @ an i\ onl
".7__.).p:'.“'. ":_9':(.:1,/,\~.

A (el

1) Aov ¢ i\ n B o -'l"/"lM.'""
oo L LLCAT:

A) N2 F my® AP L. '’}
AP e Nemiynl:

Ah) AR eamIanrrdy  arAd
ORGP

E/ hemdae (MLY RPPR T00 WHPR (8)

(A) emuse el sy emdant

fam. ¢ anpewd  ardd ALRCY

L A O T

1) Cav. @ cnyan® TYNCATT Aol
120N Crvd- Aot o
NAA WGP krpC ot (5
DR T A B hordan QL)

and 09° PATA NiLry:
A) A“TE CECREY PENTAT R
hma: wmpey”
A)ATTE. TYNCES ANAED ar Aembmi
@ Lo (atror Lk or0r T ae
A"IMG PP PATA NIRRT har::
A8 (L RHER 00 WP (A)A)
ol My (lemhmels foo g
anpowl ard ALRCT Po1TAar-

V) At lard. 0£9° (LY AR
ermdOmd 8.0 LANL: o L9

A) a2l o 9 hosrans o6
ereel opfy AA hmaag (4
gl Paor NIV -z

B/ ATIE ALY WHPR TO0 NIPR(B)(h)
aowldol PATIONMIPEP Povo. @
anpem® a0t ALRCT PO Am--

u) - Q.o and 09° Yl
AL Wers 25T P eahtA
) -+, m- genhyes

NG 0Ll PLIUN: o9

ie My i ovatiricld

S1. Termination of a Contract

! . v s i | |
I7- A contract of apprenticeship shall terminate on
the following grounds:

a)AL the expiry of the period fixed for the
apprenticeship;

b) Up on giving notice by cither of the
contracting parties;

¢) When the apprentice terminates the contract
without notice

2/ The employer may terminate the contract of
apprenticeship by giving notice in accordance

with Sub-Article (1) (b) of this Article, where:

a) He is no longer able to discharge his
obligation on account of change of work
or other cause beyond his control: or

b) The apprentice violates the disciplinary
rule of the undenaking: or

¢) The apprentice is permanently incapable of
continuing his training or completing his
training within the specified time limit,

3/ The apprentice may terminate the contract of
apprenticeship by giving notice of termination
in accordance with Sub-Article (1) (b) of this
Article, where:

a)The employer fails to observe his
obligations under the contract or this
Proclamation; or

b)The apprentice has good cause relating to
his health or family or other similar

grounds.

4/ The apprentice may terminate the contract
of apprenticeship without giving notice in
accordance with Sub-Article (1) (c) of this
Article, where:

a) He proves, by appropriate medical
certificate, that he cannot discharge his
obligat:Lons without seriously endangering
his health; or
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b)The employer unilaterally changes the
terms of the contract,

5/ The provisions of this Proclamation regarding
severance pay compensation and reinstatement
shall not be applicable
apprenticeship

10 contracts of

52. Certificate

I'he employer shall, up on the termination of the
contract of apprenticeship, give the apprentice a
certificate which specifies the occupation he
has been trained in, the duration of the training
and other similar particulars.

PART THREE
WAGES
CHAPTER ONE
DETERMINATION OF WAGES

53. General

I/ “Wages™ means the regular payment to which
a worker is entitled in return for the
performance of the work that he performs
under a contract of employment.

2/ For the purposes of this Proclamation, the
following payments shall not be considered as
wages:

a) Over-time pay;

b) Amount received by way of per-diems,
hardship allowances, transport
relocation  expenses, and
allowance payable to the worker on the
occasion of travel or change of his residence;

allowance.
similar

¢) Bonus;

d) Commission;

¢) Other incentives paid for additional work
results;

f) Service charge received from customers.

54. Condition for Id

I/ Unless otherwise provided for in this
Proclamatign or the relevant law, wages shall
be paid only for work performed.
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2/ Not with standing Sub-Article (1) of this

Article, a worker shall be entitled to payment
of his wage if, while being ready to work, he
is unable to work due to an interruption in
the supply of tools or raw materials or due to
other causes not attributable to him.

CHAPTER TWO

MODE AND EXECUTION OF PAYMENT

55. General

I/ Wages shall be paid in cash, provided, however,

that where the employer and workers agree, it
may be paid in kind. Wages paid in kind may
not exceed the market value in the area of the
payment in kind and in no case may exceed
30% of the wages paid in cash.

2/ A Regulation of the Council of Ministers shall

determine the powers and responsibilities of a
Wage Board which shall comprise
representatives of the  Government,
employees and trade unions together with
other stakeholders that will periodically
revise minimum wages based on studies
which take into account the country's
economic development, labour market and
other considerations.

56. Execution of Payments
1/ Unless agreed otherwise, wages shall be paid

on working days and at the place of work.

2/ In case where the day of payment mentioned

in Sub-Article (1) of this Article falls on
weekly rest day or a public holiday, the day

of payment shall fall on the preceding
working day.

57. Payment in Person

Unless otherwise provided by law or collective
agreement or work rules, wages shall be I"'d

directly to the worker or to a person a
by him.
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58. Time of Payment h

Wages shall be paid at such intervals as a
provided for by law or collective agreement or
work rule or contract of employment

59. Deduction from Wages

I/ The employer shall not deduct from, attach or
set off the wages of the worker except
where it is provided otherwise by law
or collective agreement or work rules or in
accordance with a court order or a written

agreement of the worker concerned

2/ Unless the worker expresses his consent in
writing. the amount that may be deducted
any one time. from the worker's wage shall in
no case exceed one-third of his monthly

wage.

60. Keepine Record of Pavment

I The employer shall keep a register of paymient
specitying the gross pay and method of
calculation of the wage. other remuncrations.
the amount and type of deduction. the net pay
and other relevant particulars on which the
signature of the worker is a fixed unless there
is a special arrangement.

2/ The employer shall have the obligation to
make the register accessible and to explain
the entries thereof, to the worker upon the
latter’s request.

3/ The fact that a worker has received without
protest the amount indicated on the register
shall not constitute waiver of his right to any
part of his wages that was due.
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PART FOUR
HOURS OF WORK, WEEKLY REST AND
PUBLIC HOLIDAYS
CHAPTER ONE

HOURS OF WORK
SECTION ONE
NORMAL HOURS OF WORK

61. Maximum Daily or weekly Hours of Work

I/ In this proclamation, “normal hours of work™

means the time during which a worker
actually performs work or avails himself for
work in accordance with law, collective

agreement or work rules,

2/ Normal hours of work shall not exceed 8 hours a

day or 48 hours a week.

62. Reduction of Normal Hours of Work

————————————————————————————————

I/ The Ministry may issue Directive reducing
normal hours of work for economic sectors,
industries or occupations
there are special conditions of work.

where

2! Reductions of normal hours of work under
this Proclamation shall not entail reduction in
‘the wages of a worker.

63. Arrangement of Weekly Hours of Work

Hours of work shall spread equally over the
working days of a week, provided, however,
where the nature of the work so requires, hours
of work in any one of the working days may be
shortened and the difference be distributed over
the remaining days of the week without
extending the daily limits of eight hours by more
than two hours.

64. Averaging of Normal Hours of Work

Where the circumstances in which the work has

to be carried out are such that normal hours of
work cannot be distributed evenly over m‘ |
individual week, normal hours of work ma be
calculated as an average over a period I
than one week, provided, however that
average number of hours over a period shall

exceed Clghl hours per day or fonygld’l“:f
per wee
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65. Exclusion

Unless otherwise provided in a collective
agreement  or  employment contract, the
provisions of this Proclamation governing
working hours shall not be applicable 1o
commercial travelers  or  commercial
representatives,

ECTION
VER E WOR
66. General

I/ Work done in excess of the normal daily
hours of work fixed in accordance with the
provisions of this Proclamation shall be
deemed to be overtime.

2/ Work done within the limits referred to in
Articles 61, 63 and 64 of thls Proclamatlon
shall not be deemed to be ovemme.

~ "'

3/ Overtime shall be worked pnly in cases

expressly provided fgrwundqrMcle 67 and
on the exptus

instmcuons em 0
SOy ﬂ“utau p'yer

'0 AL O
ctions given under Sub-Articl (3)
of tlus Aniele mw overtime
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twelve hours in a week.

68. Overtime Payment

I/ In addition to his normal wage, a worker who
works over-time shall be entitled at least on
the following rate of payments:

a) In the case of work done between 6:00
a.m. in the morning and 10:00 p.m. in the
evening, at the rate of 1.5 multiplied by
the ordinary hourly rate;

b) In the case of night time work between 10
p.m. in the evening and 6 a.m. in the
morning, at the rate of 1.75 (one and three
fourth) multiplied by the ordinary hourly
rate;

c) In the case of work done on weekly rest
day, at the rate of 2 multiplied by the
ordinary hourly rate;

d) In the case of work done on a public
holiday, at the rate of 2.5 multiplied by
the ordinary hourly rate.

2/ Payment for over-time work shall be effected on
the day fixed for payment of wage and together

with wage.
CHAPTER TWO
WEEKLY REST
69. General

1/ A worker shall be entitled to a weekly rest
period covering not less than twenty-four
non-interrupted hours in the course of each
period of seven days.

2/ Unless otherwise determined by a collective

agreement or work rule, the weekly rest day
shall, whenever possible:

a)Fallona Sunday;
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b) Be granted simultaneously to all of the
workers of the undertaking.

.

3/ The weekly rest period shall be calculated as
to include the pariod from 6 a.m. to the next 6
a.m

4/ Notwithstanding the provisions of Sub-
Article( 1) of this Article. where the nature of
his task did not enable the worker to make
use of his weekly rest day, the employer shall

grant 4 working days of rest in a month.

70. Special Weekly Rest Day

I/ Where the nature of the work or the service
provided by the employer is such that the
weeklv rest cannot fall on Sunday, another

day may be made a weekly rest instead.

12

The provisions of Sub-Article (1) of this
Article shall be applicable to the following
and other similar activities:

a) Work that has to supply the necessities of
life to meet the health, recreational or
cultural requirements of the general
public;

b) Essential public services as stipulated
under Article 137(2) of this Proclamation.

c) Work which, because of its nature or
for technical reasons, if interrupted or
postponed could cause difficulties or
damages.

71. Works Done on Weekly Rest Days

I/ A worker may be required to work on any
weekly rest day only where it is necessary to
avoid serious interference with the ordinary
working of the under taking in the case of:

a) Accident, actual or threatened;
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b) Force majeure;

¢) Urgent work to be done.

2 Without prejudice to the provisions of
Article 68 (1)c) of this Proclamation. a
worker who, by virtue of the provisions of
this Chapter, works on a weekly rest day,
shall be entitled 1o a compensatory rest
period. However, he shall be compensated in
the form of if  his
employment is terminated before he utilized
the compensatory rest period

cash contract of

72. Application

Ihe provision soft of this chapter shall not
apply to commercial travelers or commercial

represenianves

‘'HAPTER THREE

PUBLIC HOLIDAYS
73. General

Public holidays observed under the relevant law
shall be paid Public Holidays.

74. Non-Reduction of Wages for Public Holidays

1/ A worker who is paid on a monthly basis shall
incur no reduction of his wages on account of
having not worked on a Public Holiday.

2/ The payment of wages on a Public Holiday to
a worker other than workers  mentioned
under Sub-Article (1) of this Article shall be
determined by his contract of employment or
collective agreement.

75. Payment for Working on Public Holidays

1) A worker shall be paid his hourly wages
multiplied by two for each hour of work on 2
public holiday.
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2) Where a public holiday coincides with
another public holiday or falls on a rest day
designated by law, a worker shall be entitled
to only one public holiday payment for

working on such a day.

PART FIVE
CHAPTER ONE
ANNUAL LEAVE

76. General

ement by a worker to waive In any

I/ An agre
manner his right to annual leave shall be null
and void.

2/ Unless  otherwise provided in this

Proclamation, it is prohibited to pay wages in

lieu of the annual leave.

77. Amount of Annual Leave

I/ A worker pursuant to this Article shall be
entitled to uninterrupted annual leave with
pay. Such leave shall in no case be less than:

a) Sixteen (16) working days for the first year
of service;

b) Sixteen (16) working days plus one
working day for every additional two
years® service.

2/ The wage a worker receives during his annual
leave shall be equal to what he would have
received if he had continued to work.

3/ For purpose of determining the qualifying
period of service required for the entitlement
of an annual leave, 26 days of service in an
undertaking shall be deemed to be equivalent
to one month of employment.

4/ A worker whose contract of employment is
terminated pursuant to this Proclamation shall
be entitled to his pay for the leave he has not
taken.

Scanned by CamScanner
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5/ Where the length of service of a worker is
below one year, the worker shall be entitled

10 an annual leave proportional to the length
of his service,

78. Granting of Leave

1/"A worker shall be granted his first annual
leave after one year of service and his next

and sub sequent annual leave in the course of
each calendar year,

2/ An employer shall grant a worker his leave in
accordance with a leave schedule in the
course of the calendar year in which it
becomes due.

s
-~

" The leave schedule referred to in Sub-Article
(2) of this Article shall be drowned up by the
employer with due regard as far as possible
to:

a) the interest of the worker; and

b) the need for maintaining the normal
operation of the undertaking.

79. Divi and tpon Annual Leave

1/ Notwithstanding the provisions of Article
77(1) of this Proclamation, if a worker
requests and the employer agrees, his leave
may be granted in two parts.

2/ Annual leave may be postponed when the
worker requests and the employer agrees.

3/ An employer may, for reasons dictated by
operational requirements of the undertaking,
postpone the leave of a worker..

4/ Any leave postponed in accordance with Sub-
Articles (2) and (3) of this Article shall not be
postponed for more than two years.

5/ Where a worker on annual leave falls sick and
required medical treatment as inpatient, his
annual leave shall be suspended and his sick
leave pursuant to Articles 85 and 86 of this
Proclamation shall commence.

eyl
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circumstances required his presence at his job

duties

2/ A worker who is recalled from leave shall
be

remainder of his leave

entitled to a payment covering the

excluding the time
lost for the trip.

3/ The employer shall cover the transport

expenses and per-diem incurred by the
worker as a direct consequence of his being

recalled,

CHPITER TWO
SPECIAL LEAVES

81. Leave for family events

1 A worker shall been titled to leave with pay
for three working days where.

a) He concludes marriage: or

b) His spouse, descendants. ascendants.
brother, sister, uncle, aunt relative whether
by consanguinity or affinity dies entitled 3
working days leave with pay.

2/ A male employee shall be entitled to three
consecutive days paternity leave with full pay

3/ A worker shall be entitled to leave without
pay for up to five consecutive days in the
case of exceptional and serious events.

However, such leave may be granted only
twice in a budget year,

nion ve

Trade union leaders shall been entitled 1o leave
with pay for the purpose of presenting cases in
labour  disputes, negotiating  collective
agreements,  attending  union meetings,
participating in seminars or training courses. The
manner  of granting such |eave may be
determined by collective agreement
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—

Leave for special purpose

I/ A worker who appears at hearings before
bodies competent to* hear labour disputes or
ta enforce labour laws shall be granted leave
with pay only for the time utilized for the said
purpose

2/ A worker shall be granted leave with pay for
the purpose of exercising his voting rights or
discharging his obligation as a witness before

judicial or quasi-judicial organs.

)

I'he manner in which educational or training
leave is to be granted and the form and extent
of the financial assistance to be provided may
be determined in a collective agreement of
work rules.

Notification

A worker wishing to take leave in accordance
with the provisions of this Chapter shall
the employer
necessary

notify
in advance and present the
supporting” evidence whenever the

employer requests him,

CHAPTER THREE
SICK LEAVE

- Duration of Leave

1/ Where a worker, after having completed his
probation, is rendered incapable of working
due to sickness other than employment
injury, he shall be entitled to a sick leave.

2/ The leave referred to in Sub-Article (1) of this
Article shall, in no case, be more than siX
months counted consecutively or separately in
the course of any twelve months' period
starting from the first day of his sickness.

3/ Where a worker absents himself from work due
to sickness, he shall, except where the
employer is in a position to be aware of the
sickness or it is impractical, notify the
employer on the day following his absence.

:

-
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4/ Without prejudice to stipulations in collective
agreement or work rules, a worker shall be
entitled to sick leave up on presenting a valid
medical certificate issued by a duly recognized
medical facility.

86. Payment
The period of sick leave provided tor in Article 83
shall be granted 1o a worker in the following
manner:
I/ For the first one month, with payment of
100% of his wages:
2/ For the next two months, with payment of 50%

of his wage;

3/ For the next three months. without pay,

PART SIX
WORKING CONDITIONS OF WOMEN

AND YOUNG WORKERS
CHAPTER ONE

87. General

I/ Women shall not be discriminated against in
all respects on the basis of their sex.

2/ Without prejudice to the generality of Sub-
Article (1) of this Article, priority shall be
given to women if they get equal result with
men  when competing for employment,
promotion or any other benefit.

3/ It is prohibited to assign women on works
that may be listed by the Ministry to be
particularly dangerous to women or
hazardous to their health.

4/ No pregnant woman shall be assigned to
night work between 10 p.m. and 6 a.m. or be
assigned on overtime work.

5/ She shall be transferred to another place of
work if her job is hazardous to her
health or to the fetus as ascertained by a

physician,
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6/ An employer shall not terminate the contract
of employment of women during her

pregnancy and until four months after her
confinement

7/ Notwithstanding the provisions of Sub-

Article (6) of this Article, contract of
employment may be terminated for reasons
stipulated under Article 27 (b-k) and

Article 29 (3) but not related pregnancy and
delivery.

| 88. Maternity Leave

1/ An employer shall grant leave 1o a pregnant

worker with pay, for medical examination
connected  with  her  pregnancy.  provided,
however, that she may be required to
present a medical certificate of her examination.

A pregnant  worker  shall,  upon  the
recommendation of a physician, be entitled to
a leave with pay.

37 A pregnant worker shall be granted a period of
30 consecutive days of leave with pay of
pre-natal leave and a period of 90 consecutive
days of leave post- natal,

4/ Where a pregnant worker does not deliver
within the 30 working days of her pre-natal
leave, she is entitled to an additional
leave until her confinement in accordance
with Sub-Article (2) of this Article. However,
if birth takes place before the expiry of the
pre-natal leave, the 90 working days of post-
natal leave shall commence.

5/ on any pregnant worker certified her giving up
preganancy by physician shall not be
implemented Article 86 provision of leave
with out pay.

——

\
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WORKERS
89. General

I/ For the purpose of this Proclamation, “young
worker” means a natural person who has
attained the age of 15 but is below the age of
I8 years.
It is prohibited to employ a person less than

L)

|5 years of age.

3/ 1t is prohibited to assign young workers on
work. which on account of its nature or due
to the condition in which it is carried oul

endangers their lives or health.

4/ The Ministry may prescribe the list ol

activities prohibited for  young workers

which shall include in particular:

Work in the transport of passengers aid
goods by road. railway. air and  internal
water ways. dock sides and wire houses

a)

involving heavy weight fitting. pulling or
pushing or any other related 1ype of fabour;

b) Work connected with electric power
generation  plants,  transformers

transmission lines;

or

c)

Underground work such as mines and
quarries;

d) Work in sewers and tunnel excavation.

5/ The provision of Sub-Article (4) of this
Article shall not apply to work performed by
young workers in  fulfillment of course
requirements  in vocational schools that are
approved and inspected by the Competent
Authority,

90. Limits of Hours of Work

Normal hours of work for young workers shall
not exceeds seven hours a day.
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91.

Night and Overtime Work

Itis prohibited to assign young workers on:

I/ Night work between10 p.m. and 6 a.m.;

2/ Over time work:
3/ Work done on weekly rest days; or
4/ Work done on Public Holidays,
|
OCCUPATIONAL SAFETY AND HEALTH
AND WORKING ENVIRONMENT
CHAPTER ONE

PREVENTIVE MEASURES

Obligations of an Employer

An employer shall take the necessary measure
to safe guard adequately the health and safety
of workers; it shall in particular:

1/ Comply with the occupational health and
safety requirements provided for in this
Proclamation. ‘

2/ Take appropriate steps to that
workers are properly instructed and notified
concemning the hazards of their respective
occupations; and assign safety officer; and
establish an occupational health and safety
committee.

cnsure

3/ Provide workers with protective equipment,
clothing and other materials and instruct
them of their use.

4/ Register employment accidents and
occupational diseases and report same to the
labour inspection service.

5/ Arrange, according to the nature of the work,
at his own expense for the medical
examination of newly employed workers and
for those workers engaged in hazardous
work, as may be necessary with the exception
of HIV/AIDS Unless and otherwise the

country has obligation of international treaty
to do so.

6/ Ensure that the work place and premises of the

undertaking do not pose threats to the health
and safety of workers.
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7/ Take appropriate precautions to ensure that all
the processes of work in the undertaking shall
not be a source or cause of physical,
chemical, biological, ergonomic  and
psychological hazards to the health and safety
of the workers,

8/ implement the instructions given by the
Competent Authority in accordance with this
Proclamation;

93. Obligations of Worker

Any worker shall;

|/ Co-operate in the formulation of work rules to
safeguard the workers' health and safety, and
implement same;

2/ Inform forthwith to the employer any defect
related to the appliances used and  incidents
of injury to health and safety of workers that
he is aware of in the undertaking;

3/ Report 10 the employer any situation which he
may have reason to believe could present a
hazard and which he cannot prevent on his
own, and any incident of injury to health
which arises in the course of or in connection
with work;

4/ Make proper use of all safety devices and
other appliances furnished for the protection
of his health and safety or for the protection of
the health and safety of others;

5/ Observe all health and safety instructions

issued by the employer or by the Competent
Authority.

94. Prohibited Acts
Now worker shall:
1/ Interfere with, remove, displace, damage or
destroy any safety devices or other appliances

furnished for his protection or the protection
of others; or

ﬂObﬂnmmymahodorprom.dopted

with a view to minimizing occupational
hazard.
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CHAPTER TWO
OCCUPATIONAL INJURIES
SECTION ONE

LIABILITY

95. General

I/ For the purpose of this * Proclamation,
“occupational injury” means an employment
accident or occupational disease.

2/ Subject to the provisions of the relevant
pension law, the provisions of this Chapter
shall apply where an employment injury is
sustained by a worker during or in connection
with the performance of his work.

96. Liability Irrespective of Fault
I/ The employer shall be liable, irrespective of
fault, for employment injuries sustained by
his worker and such liability shall
be determined in accordance with, the
provisions of this Chapter.

2/ The employer shall not be liable for any injury
intentionally caused by the upon
himself. In particular, any injury resulting
from the following acts shall be deemed to be
intentionally caused by the worker:

worker

a) Non-observance of express  safety
instructions given by the employer or the
provisions of accident prevention rules; or

b) Reporting to work in a state of intoxication
caused by taking alcoholic beverage or
drug that prevents him from properly
regulating his body or understanding.

3/ The provisions of Sub-Article (1) of this
Article shall not affect the right of a worker
to claim damages in accordance with the
relevant law where an occupational injury is 2
result of fault on the part of the employer.

97. Occupational Accident
For the purpose of this Proclamation
“occupational accident” means any organic
injury or functional disorder sustained by 8
worker as a result of any cause extraneous to the
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I/

injured worker or any effort he makes during or
in connection with the performance of his work
sand includes:

I/ Any injury sustained by a worker while
carrying out his employer's order, even away
from the work place or outside his normal
hours of work;

2/ Any injury sustained by a worker before or
after his work or during any interruption of
work provided that he is present in the
workplace or the premises of the undertaking
by reason of his duties:

3/ Any injury sustained by a worker while he is
travelling to or from a place of work in a
transport service provided by the under
taking which is available for the common use
of its workers or in a vehicle hired and
expressly destined by the under taking for the
same purpose:

4/ Any injury sustained by a worker as a result
of an action of the employer or a third party
during the performance of his work.

98. Occupational Disease
I/For the purpose of this Proclamation an
“occupational disease™ means any disorder:

a) The type of work performed by the worker: or

b) pathological condition whether caused by
physical, chemical or biological agents which
arise as consequence of the surroundings in
which the worker is obliged to work
during a certain period prior to the date
when the diseases become evident.

2/ Occupational disease shall not include
endemic or epidemic diseases which are
prevalent and being contracted in the area
where the work is done, except in the case of
workers exclusively engaged in combating
such diseases by reason of their occupation.

3/ The Ministry shall, in consultation with the
concerned authority, issue directives which
contain schedules listing diseases to be of
occupational origin. The said schedule <hall
be revised at least every five years
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4/ The occurrence of any of the diseases listed in

the relevant schedule to any worker having
been engaged in anyone of the corresponding
types of work specified therein, shall by itself,
constitute sufficient proof of the occupational

nature of the disease.

5/ Notwithstanding Sub-Article (4) of this
Article, any proof shall be admitted to
establish the occupational origin of a disease
not listed in the relevant schedule and of
diseases  listed  when  they manifest
themselves under conditions different from
those establishing a presumption of their

occupational nature.

6/ In the absence of proof to the contrary,
any disease which occurs frequently only
to persons employed in certain occupations
shall be presumed to be of an occupational
origin where the worker suffering from such a
disease was engaged in such occupation and
the existence of the disease is ascertained by a
medical practitioner.

7/ The date on which an occupational disease
became evident, which is. the first date on
which the worker became incapacitated or the
date of the first medical diagnosis of the
disease or the date of the injured worker’s
death, shall be considered as the date on
which an occupational disease contracted.

8/ Where a worker after being cured from an
occupational disease listed in the relevant
schedule, re-contracts the disease as a result of
his being engaged in anyone of the
corresponding work specified in the said list,
it shall be presumed that he has contracted

afresh occupational disease.
A '-'ﬂ' a4 A

Wit elelnn SECTION TW

“ DEGREE OF DISABLEMENT

99. General
1/ "Occupational disablement" means any
employment injury as a consequence of
which there is a decrease or loss of capacity
to work.

2/ Disablement shall have the following effects:
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a) Temporary disablement;
b) Permanent partial disablement;
¢) permanent total disablement; and

d) Death.
100. Temporary Disablement
Temporary disablement results from the

reduction, for a limited period of time, of the
worker's capacity for work partially or totally.

101. Permanent Partial or Total Disablement

I/*“Permanent partialdisablement”™ means
incurable employment injury
decreasing the injured worker’s capacity.

2/“Permanent  total  disablement” means
incurable employment injury which prevents
the injured worker from engaging in any
kind of gainful work.

3/ Injuries  which, although not resulting in
incapacity  for  work, cause serious
mutilation or disfigurement of the injured
person  shall, for the purpose of
compensation and other benefits, be
considered as permanent partial disablement.

102. Assessment of Disablement
I/ The degree of permanent total or partial
disablement shall be fixed in accordance with
the assessment table of disablement prescribed
by directives issued by the Ministry.

2/ The degree of disablement shall be assessed by a
medical board in accordance with the
assessment table provided for in Sub Article (1)
ofthisArticle.'l'heBoardshall,sfa:silis
possible, determine the extent of the degree of

disablement within twelve months from the
date of injury.

3/ Assessment of disablement may be reviewed
inmdumwid:&nb-Micla(l)md(Z)
of this Article where the worker's condition
deteriorates or improves or is wrongly
diagnosed:

a)Onﬂleiniﬁaﬁonofﬂtcrclmauﬁmﬁty;or

S —————
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b) Up on the request of the concerned worker or
employer the issue may be revised pursuant
to Sub-Articles (1) and (2) of this Article.

4/ Where the result of the revigw so warrants,
the rights of the worker to a disablement
benefit shall be recognized or withdrawn or
that the rate payable shall be increased or

reduced, as the case may be

1 5/ Where a worker who has suflered

employment  injury
employment injury, his disablement shall be

dan

sustains  additional

reassessed in light of his new circumstances.

CHAPTER THREE

BENEFITS IN THE CASE OF
EMPLOYMENT INJURIES
SECTION ONE
GENERAL

103. Pavment and Responibility to Pay

Injury benefits shall be paid in accordance with
the provisions of this Chapter.

104. Special Obligation

I/ An employer shall have to discharge the
following obligations:

a) To provide the injured with first aid in time;

b)To take the injured by an appropriate

means of transport to the nearest medical
facility;

¢)To notify the occurrence of occupational -
injury to the relevant organ. \

2/ The employer shall have the obligation to

cover the funeral expenses specified under
Article 110 (1) (b) of this Proclamation.
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SECTION TWO
MEDICAL SERVICES

105, Types of medical services

Where a worker sustains employment injury,
the employer shall cover the following medical
SErvice expenses:

1/ General and specialized medical and surgical
care;

o

/ Hospital and pharmaceutical care;

/ Any necessary prosthetic or orthopedic
appliances.

‘vl

106. Duration of medical services

Medical services Provide for injury shall be
withdrawn in accordance with the decision of a
Medical Board

ECTION THREE
VARIO NDS OF CASH BENEFITS

107. General

1/ A work who has sustained employment injury
shall been titled to:

a) Periodical payment while he is
temporarily disabled;

b) Disablement pension or gratuity or
compensation where he sustains permanent
disablement;

c) Dependents’ pension or gratuity or
compensation to his dependent where he dies.

2/ Periodical payment may be withheld where a
worker who has claimed or is receiving same:

a) Refuses or ignores to submit himself to
medical examination or in any way
intentionally obstructs or unnecessarily
delays such examination;

b) be haves in a manner calculated to delay
his recovery; or
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¢) Violates the directives issued by the
competent pppropriste  organ for the

behavior of injured workers.

3/ As soon as the circumstances that occasioned
the suspension ceases, the periodical payment
shall recommence, provided, however, that
there shall be no entitlement to back pay for
the period of suspension,

108, Periodical Payment

I/ The employer shall pay the penodical
payment referred to in Article 107 (1) (a) of
this Proclamation for a period not exceeding
one year.

2/ The periodical payments referred to in Sub-
Article (1) of this Article shall be at the rate
of full wage of the worker's previous average
yearly wages during the first three months
following the date of injury, not less than
75% of the worker previous average yearly
wages during the next three months and not
less than 50% of his previous average yearly
wages for the remaining six months.

3/ Periodical payments shall cease whichever of
the following takes place first:

a) When the worker is medically certified
to be no longer disabled:

b) On the day the worker becomes entitled to
disablement pension or gratuity;

¢) Twelve months from the date the worker
ceased to work.

109. Disablement Payments
I/ Unless  otherwise provided by a
Collective ~ Agreement, disablement
benefits payable to workers of an
undertaking  Covered by this
Proclamation  shall be in accordance
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insurance scheme shall in no case be
less than the amount prescribed under
Sub-Article (4) of this Article.

3/ An employer shall pay a lump sum of
disablement benefit to workers who are
not covered by pension law.

4/ The amount of the disablement benefit to
be paid by the employer shall be:

a) where the injury sustained by the
worker is permanent total
disablement, a sum equal to five
times his annual wages;

b) where the injury sustained by the
worker is  below permanent total
disablement a sum proportionate to
th degree of disablement shall be
calculated on the basis of the
compensation provided for by Sub-
Article 4 (a).

5/ Where an apprentive sustaine disablement his
disablement benefit shall be calculated by
reference 1o the wages which he would
probably have been receiving as a qualified
worker after the completion of his
apprenticeship.

110. Dependents’ Benefits

1/ Where a worker or an apprentice dies as a
result of an employment injury, the
following benefits shall be payable to
dependes:

a) Dependents’ compensation in accordance
with the provisions of Sub-Articles (2)
and (3) of this Article; and

b) Unless thex amount stipulated by the
 provisions of a collective agreement or
work rules is higher, payment for funeral
expenses  shall be in no case less than
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two month wages of the worker.
2/ The following shall be considered g¢
dependents: :

a) The widow or widower:

b) Children of the deceased who are under
I8 years old: and

¢) Any parent who was being supported by

the deceased

3) The amount of the dependents’ benefit for
workers not covered by the pension scheme,
shall be a sum equal 1o five times the annual
salary of the deceased and shall be paid by
the emploser in lump sum in accordance
with the following proportion:

a) 30% tor the widow or widower:

b) 10% each for the deceased’s children
who are below the age of 18 vears old:

¢l 10% each tor the deceased s parents

who were being supported by him.

4/ 1F the total of dependents' benefit calculated
in accordance with Sub-Article (3) of this
Article is in excess of 100% of the total
amount to be apportioned, the amount of
compensation for each dependent shall,
without affecting the share of the widow or
widower, be proportionately reduced 1o

100°%.  If  the total amount of
dependents® compensation is less than
100% of the total amount to be
apportioned, the amount of

compensation of each dependent shall

be proportionately increased to make it
100%.

I. Burden of Proof

The benefits referred to in Article 110 of this
Proclamation shall not be payable where the
worker dies after twelve months from the date of
the injury unless it is proved that the injury was
the main cause of his death,
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112. Benefits not Taxable

I/ The benefits payable in accordance with the
provisions of this Section shall be exempted
from income tax.

2/ The benefits payable under the provisions of
this Section shall not be assigned, attached
or deducted by way of set off.

PARTEIGHT
COLLECTIVE RELATIONS
CHAPTER ONE
TRADE UNIONS _AND ~_EMPLOYERS'

ASSOCIATIONS

113. The Right to Form associations

I/ Workers and employers shall have the right
to establish and organize Trade Unions or
employers® associations, respectively. and
actively participate there in:

2/ In this Proclamation:

a) “Trade Union™ means an association formed
by workers;

b) “Employers  Association” means an
association established by employers;

¢) “Federation” means an organization
established by more than one trade unions
or employers' associations;

d) “Confederation” means an organization
estabiished by more than one trade union
federations or employer’s federations.

114. Formation of Associations

1/ A trade union may be established in an under
taking where the number of workers is ten
or more;, provided, however, that the
number of members of the union shall not
be less than ten.
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2/ workers who work in different undertakings bgy
in similar activities which have less than ten
workers may form a general trade union,
provided, however, that the number of (he
members of the union shall not be less than
ten,

3/ Trade unions may jointly form Trade Union
federation and federations may jointly form
Trade Union confederations as well.

4/ Employers’ associations may jointly form
employers' federation and  employer's
federations may jointly form employers'
confederation as well.

5/ No trade union or employers' association
may form a confederation without forming
Trade Union or Emplyers' Federations.

6/ Any Federation or Confederation of trade
unions or employers' associations may join
intemational organizations of trade unions
or employers.

7/ No worker may belong to more than one
trade union at any given time for the same
employment. Where this provision is not
observed, the latest member ship shall
prevail; and where the formalities of

membership were simultaneous, all of them
shall be without effect,

8/ Notwithstanding Sub-Article (4) of this
Article, any employer may join an
established employers' Federation.
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115. Function of Associations

Associations shall have the following functions

I/ to observe the conditions of work and fulfill
the obligations set forth in  this

Proclamation; protect the rights and
interests  of their members, in particular,
represent members n collective

bargaining and labour disputes
competent organ  when

betore the
S0 requested or

authorized by their members; provided
however, that:
a) where there exist more than  one

Irade Unions at a given undertaking,

the trade union which will be the

exclusive bargaining agent and
undertake consultation with authorities,
1S the one which secures 50% plus and

more than one membership of all

employees of the undertaking,

b) the organization which secured the
majority membership of the wuorkers
shall be recognized by the Ministry or
the appropriate Authority;

¢) if an organization subsequently failed 1o
secure the majority membership of
workers, the other organization that

secure majority shall be recognized
instead.

2/ to ensure that laws, regulations, directives
and declarations are known to and be

complied with and implemented by
members;

3/ 1o initiate laws and regulations pertaining to
labour relations and to participate actively
during their formulation and amendments:

4/ 10 discharge other tasks provided for in the
bylaws of their respective organizations.

116. Fi tions a onfed

In addition to those matters mentioned under
Article! 15 of this Proclamation, federations and
confederations shall have the following functions:

I/ To strengthen the unity and spirit of co-
operation among their member unions;
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2/ To participate in the determination or
improvement of the conditions of work at the
trade or sectorial level;

3/ To encourage members to enhance their
participation in the development of the
country’s economy,

4/ To represent their members in any forums; and

5/ To discharge other tasks as assigned to them in

their bylaws.

117. Prohibited Act

It shall be unlawful to an employers® or workers’
oreanization to unduly delay collective bargaining
contrary to good faith.

118. By Law of Association

Trade Unions and employers™ assciations shall
freely formulate their own by The
constitutions may include, among other things.
the following:

laws.

| /Name of theAssociation;
2/ Address of the Head Office of the association:

3/ Objective of the association;
4/ Date of establishment of the association:

5/ Emblem of the association;

6/ Requirements for assumption of leadership
positions of the association;
7/ Union due so fits members;

8/ Financial and property administration of the
association;
9/ Meeting and election procedures of the
association ;
10/ Disciplinary procedures;
11/ The conditions for dissolution the
association; and

12/ Status of the property in case of the
dissolution of the association.
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kIR Iﬂm{-‘&m R 119. Registration of associations
e A P B Ve My ree I/ Every association shall be registered by the

anirr s ﬂ"‘l.'[_ﬁ'l:(- meI W4

Ministry or the appropriate authority in
QA QAONA S LoamMaa

accordance with this Proclamation.

R KA & 11 T N 7 1 S Ly 2/ Every organization shall, upon application
02+ A7) Pl emply: -3 for registration, submit to the Ministry or
AIOES e w0 Ahar- the appropriate Authority «the following
QAN CPCOn:- documents:

V) £"1%014.73 Ceom- 5240 27341 a) by laws of the association;
A) P07 ANaTg on . b) Document containing the names, address
NI N NG gcmy ¢ Cll Ay e and signatures of its mebmers and

o i leadership;
oh) 1014 mPa “I0¢

Wy A R 12 L P i
LCRFT 09 2o aye

In the case of a general union, the names
of undertakings where members are

working:

@) NG ARLTY  mpye d) Where the association is a federation
DHLLTT ry PAOA. or a confederation, the names, address
TPUCETS hyeg A and signatures of their leaderships and
(QZLPAZE T U N 4™ the member trade unions or employers’
eeN Are: associations:

Y LMY YOG RCDYs s ¢) Name and emblem of the association.

E90Fs @of® A0 PAar 3/ The Ministry or the appropriate authority
NANAMNS TemhWFa A shall, after examining the documents and
NrLNAT NIE  Phe 5T odr ascertaining that they are duly completed,
Y 23 ”;;;7.,(. 0 A e issue a certificate of registration within

d - o L r . - ’-
A LLIT CONC ol T LADAN:: a::;:;ﬁ::fk&iﬂzaﬁeo; _;f:::uxunog; ::e
: ini ¢

s iy 2L T AN b

appropriate organ does nol notify its
decision within the prescribed period, the
association shall be deemed registered. In

hand-od 79004 AR b))
Ldme-a: PN PahC addr

LOANA:: such cases, a certificate of registration shall
be issued to the Association.
8/ LY AIPR aowlct Patamii 4/ An organization which is not registered in
®C oy TA0C MY APE acc?rdance with the provisions of this
" 3 Article may not perform functions set forth
er ':;M'""}’ TCT AT in this Proclamation,
,\f-' 'A"” :
E/ Pl mANG A Eanl g 5/ The first registration of a trade union shall
2L AZ°AM APCN hESAC be exempt from stamp duty.
L NGP 19 o
1 TP S | A A 6/ A trade union or employers association
z/ nn}u ;\fi.m :]" A QADAN? registered by the Ministry or competent
k. . authority in accordance with this
prlomlifl PRWCPTS Pt TT Proclamation ghall have legal personality
LTI S S B T B o and have the capacity to undertake, in
P hta Y NPT AThS e particular, the following:

P Te) LTETPA-

Scanned by CamScanner
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a) To enter into contract; .
b) To sue and be sued;

¢) To own, use and transfer property;

d) To represent members at any level; and

e) To undertake any lawful act necessary
for the attainment of its objectives.

120. Refusal to Register
The Ministry or the appropriate Authority
may refuse to register an association due to
any one of the following grounds:

I/ Where the association does not fulfill the
requirements laid down in  this
Proclamation, Regulation sand Directives
issued in accordance with this Proclamation;

2/ Where the objectives and the by law of the
association are illegal;

3/ Where the name of the association is similar
with another organization established prior
to it or so closely similar as to confuse its
members and the general public in any
manner; or

4/ Where one or more of its elected leaders
have been restricted from certain civil rights
by court and the association is not willing to
replace them.

121. Cancellation of Registration

I/ The Ministry or the appropriate Authority
may file before the competent court to
cancel the certificate of registration of an
association, on anyone of the following

grounds:

a) Where the certificate of registration was
obtained by fraud or mistake or deceit;
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b) Where any of the objectives or the by law

of the association 15 found to be illegal
this and  the
association is not willing to strike out

under Proclamation

the illegal provisions or conditions; or

¢) Where the association is found to have
engaged in activities which are prohibited
under this Proclamation or performed acts
which are contrary to its objectives and
constitution; and it is not willing to cease

or correct or eliminate them,
2/ The Ministry or the Appropriate Authority
may. upon request by an association, ensure

that the association is dissolved in such
manner as it thinks appropriate

122. Notice to Cancel Registration of association

I/ The Ministry or the appropriate Authority
shall, before filing for the cancellation of
the registration of an association in
accordance with Article 121 (1) of this

Proclamation, give to the concerned
association one month prior notice
specifying the grounds for the

cancellation in order to provide it an
opportunity to contend. The Ministry or
the appropriate authority my not rely on
any ground other than those enumerated
in Article 121 (1) of this Proclamation.

2/ Where the period of notice provided for
in sub-article (1) of this Article has
expired and the association does not
oppose the notice or the reply is
unacceptable by the Ministry or
competent authority, it may file to the
competent court for the cancellation of
registration.

3/ Without prejudice to Sub-Article (2) of
this Article, the Ministry or the
appropriate  authority may in the
meantime suspend the association from
engaging in acts prohibited by this
Proclamation or contrary to its

11755
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objectives and by law as provided for
under sub-article I(c) of Article 12] of
this Proclamation.

123. Appeal

Where the Ministry or the appropriate authority
refuses registration of the association, the
organization may appeal 1o thg Competent Coun
within |5 working days from the date of receipt
of the decision in writing. The Minmistry or the
Appropriate  Authority shall be
opportunity to defend its decision before the
Court.

given the

124.Conseguence of Cancellation of Registration or
Dissolution on Requst of Association

An association shall be deemed dissolved as of
the date of cancellation of its registration by the
decision of a court or dissolution by the Ministry
or the appropriate authority up on request by the
Association.

HAP T™WO
COLLECTIVE AGREEMENT
ECTION ONE
GENERAL
125. Definition
I/ “Collective  Agreement” means an
agreement on conditions of work
concluded in writing  between

representatives of one or more trade unions
and one or more  employers  Of
representatives or agents of employers
associations.

2/ “Collective bargaining™ means a negotiation
process between employers and workers
organizations or their representatives
concerning conditions of work in order t0
reach at collective agreement or the renewal
or modifications there of.

.
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126. Bargaining

I/ Any trade union shall have the right to bargain

with one or more employers or their

association in matters provided for in Article
129 of this Proclamation

2/ Any Employer or ‘employers’ associations
shall have the right to bargain with their
workers organized in a Trade Union

127. Representation

I/ The following shall have the right 1o
represent workers in- collective hargaining
a) Where there is a Trade Union. the

leaders of the trade union or members

who are authorized in accordance to
the by law of the union to negotiate and

sign collective agreement;

b) Where there is a General Trade Union,
the leaders of the general trade union
who are authorized m accordance with
the by law of the union to negotiate and
sign collective agreement.

2/ Persons delegated by the concerned employer
or employers or employers' association shall
have the right to represent them in collective

bargaining.

128. Advisors
Any party to a collective bargaining may be
assisted by advisors who provide expert advice
during the negotiation process,

129. Subj tt a ectiv reement

Matters concerning employment relations and
conditions of work as well as relations of
employers and their associations with trade
unions may be determined by a collective
agreement,
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130. Contents of the Collective Agreement

Without prejudice to the generality of Article
129 of this Proclamation, the following may,
among other things, be determined by collective
agreement.

1/ Matters specified by the provisions of this
Proclamation or other laws to be regulated
by collective agreement;

2/ the
occupational

conditions for  maintenance of

safety and health and the

manner of improving social services;
3/ workers'

matiers

participation,  particularly, in
pertaining to  promotion,

transfer, reduction and discipline:

wages,

4/ conditions of work, on work rules and
grievance procedures;

S/ apportionment of working hours and interval
break times;

6/ pamc% covered by the collective ngreement
and i ns duration of validity;

* 7/.0n the establishment and working system of
) blp!n‘ltc social dialogue.

8/ On the establishment of daycare.

1/ A party desmng to initiate a collective

i bargaining may requw the other party in
forh wnt§n§. It shall also prépare and submit

‘:‘ ~ dnaft mopo_sal necessary for the negotiation.
CPFRA AT MY N :

2/ The wqdéf@ﬁﬁhﬂiﬁﬂl‘ﬁﬁin 10 working
‘days of receiving the request, appear for
collective bargaining.

RN

3/ The pam.s shall  before commencing
BT collective bargaining draw up. the rules of
T j‘)ﬁ)cedme fo:,bargmmng.

““Agsﬁﬁmﬂmnhavemamyiownm
th ~ |
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44

5/ lssues on which the parties could not reach
agreement by negotiations in good faith may
to, the competent Labour

be submitted

Tribunal,

Parties to a collective agreement shall
least three

O/

commence renegotiation, at
months before its period of expiry, to amend
or replace it. However if the renegotiation is
not finalized within three months subsequent
to the date of its expiry, the provisions of the
collective agreement pertaining 1o wages
and other benefits, unless their validity is
extended by a written agreement of the
shall be

negotiating  parties, cease 1o

operative.

| 132. Registration of Collective Agreement

‘ I/ Upon signing a collective agreement, the
I parties shall send sufficient copies of same
o the Ministry or the appropriate
authority for registration.

2/ Unless there exists a valid reason to deny

registration, the Ministry or the appropriate
Authority shall register the collective
agreement ‘within 15 working days from
the date of receipt of copies thereof.

133. Accession of Cllective Agreement

A collective agreement which has already been
‘signed and registered by third parties may be
acceded to by other negotiating parties.

: SECTIONTWO
CONDITIONS l-'v’ u IT) F
COLLECTIVE

134 Duration gl' Va!idig of Qollective' greement

1/ Any provision of a.'oollectwe agreement
- which provides for conditions of work and
benefits which are less favorable than those
provided for under this Proclamation or

BN |

other laws shall have no effect.



ak  IATAEN AREA 16T o et WH v 0 4D K Ia o

Federnl Negarn Gazette No 89, L September 2019 pape 1170

A AWAD
WL PaNér
3y EMC

A T T A A
haron? 00
A el ddemll

05 PAUSA::
P04 Al Ar 1A AWAD

1980 MA TNy (0P W LT
AP hos 134 ol F Bend QAor

U A L Y i i R
A Pmamgr NETAP: PP
O) NGlH AL Ao 0LPY

PP e o9 O ILT o m el

badde: L 041 09404
Ol AL P A0S
[ A A2 Ahar QAN

ANPCAL 2OTAN

A LD N2PR 0 WA (F) ()

el (1T AT AR
TP AP Lk ol
AT CAer QANADYE RNE

Ak o155 A9l N5 AP
AN, P CANNTPA:: rAk
PP 1T Ol AR
ALCH NATA LI ATE WiPR
AVRG 49 LG A

AR R MY e ayeg°41
(R LA TR N T M B | P R U B B
AmAOT ML A"ITTA LT-AA::
Sy iy Hen KWhER (U) A (A)
telemplil 0829 (0P
034% o1 mferl NF hade-
aTF A ot Clodia b
TR 7 T P P50 O e T | P C D A T
AISA0T wfY* RNIEAAN (IR0
AL, PANLT LCRC NILPRCTY
ALNRLYO

e vt
N . 0

BEGE. PHLRUT o0)

& EANET NP9 oo
N9 a9 PANET Aoyl
LRSS T 015 AL 14277,
" RSP

oalliiricu U_y walliovalt el

2/ Unless otherwise provided there in, a
collective agreement shall produce legal
cffect as of the date of signing by the
parties

3/ Unless expressly stipulated otherwise in a
collective agreements, no party
challenge the collective "agreement within

may

three years from the date of its validity:
provided, however: that:

a) Up on the occurrence of a major
economic change. a challenge 1o the
may be

collective  agreement

initiated (o the Ministry or the
appropriate authority by either party

before the expiry of the fixed time:

b) The Ministry or the appropriate
authority shall. up on receipt of @
challenge to a collective agreement in
accordance with Sub Article 3(a) of this
Article. assign a conciliator with a
view 1o enabling the parties settle the
issue by agreement. It the parties Ll
to settle the issue amicably. Article 144
of this Proclamation shall apply:

¢) the parties may at any time change or
modify their collective
provided, however, that  without
prejudice to the special conditions set
forth in paragraphs (a) and (b) of this
Sub-Article, a party may not be obliged
to bargain a collective agreement to
change or modify it before its date of
validity expires.

agreement;

ON THREE
APPLICATION F

v REEMENT
135. Scope of Application

1/ The provisions of a Collective Agreement

shall be applicable 10 all parties covered by
i,
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2/ Where the collective agreement is more
favorable to the workers in similar matters
than those provided for by law, the
provision of the collective agreement shall
prevail. However, where the law is more
favorable to the workers than the collective
agreement, the law shall be given effect.

136. Exception

I/ Where a Trade Union which is a party
to a collective agreement is dissolved, the
collective agreement shall remain valid
between the employer and the workers,

2/ In the case of amalgamation of two or more
undertakings, unless provided otherwise by
the parties:

a) Where each of the undertakings had
the irrespective collective agreement,
the collective agreement concluded by
the undertaking which had  more
workers shall be applicable to the
amalgamated undertaking;

b) Where each of the undertakings had their
respective collective agreement and the
numbers of their workers were equal,
the collective agreement which, in
general, is more favorable to the workers
shall be applicable to the amalgamated
undertaking ;

¢) Where only one of the undertakings had

a collective agreement, it shall be
applicable to the amalgamated  under
taking.

NWhmmmtdaukingiswquimdbyanothcr
or is divided, the provisions of sub-article
(2) of this Anides!nll.smemem:ybe.
be applicable,
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LABOUR DISPUTE
CHAPTER ONE

GENERAL

137. Definitions

In this Proclamation:

1/ “Conciliation” means the activity conducted
by a person Or persons appointed by the
parties Of appointed by the competen

authority at the request of the parties for

the purpose of bringing the parties together

and seeking an amicable resolution of a

labour dispute which their own efforts

alone could not resolve;

2/ “Essential public service undertakings™ means
those services which shall be rendered
without interruption to the general public
and are the following undertakings:

a) air transport services,

b) electric power supply:

¢) water supply and city cleaning and
sanitation services;

d) urban light rail transport service

¢) Hospitals, Clinics, dispensaries and
pharmacies;

f) fire brigade services: and
g) telecommunication services;

3/“Labour dispute” means any disput®
between a worker and an employer o
trade union and employers’ association
respect of the application of law, collective
agreement, work rules, employment
contract and also any disagreement ansms
during  collective bargaining or
connection with collective agreement.
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labour conditions in connection with @
labour dispute or to influence the
outcome of the dispute;

5/ “Strike” means the slow-down of work by
any number of workers in reducing their
normal out-put on their normal rate of
work or the temporary cessation of work
by any number of workers acting in concert
in order to persuade their employer to
accept  certain  labour conditions in

connection with a labour dispute or to

influence the outcome of the dispute.

CHAPTER TWO
) RTS

- 138, Establishment of Labour Divisions

I/ Labour divisions shall be established Coutrs,
at Federal and Regional level.

2/ The Ministry or the appropriate authority
shall submit proposals for the decision of
the appropriate authority on the number of
labour divisions to be established in
accordance with Sub-Article (1) of this
Article.

139. Labour Division First Instance Court

I/ The labour division of a Federal and
Regional First Instance Court shall have
jurisdiction to settle and determine the
following and other similar individual
labour disputes;

a) disciplinary measures including dismissal;

b) claims related to the termination of
employment contracts;
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o) claims related to hours of work, e —
remuneration, leaves and rest day;

d) claims related to the issuance of' certificate
of service and clearance

¢) claims pertaining to employment injury,
transfer, promotion, training and other

similar issues.

f) Unless otherwise provided in this Proclamation,
Suits pertaining to v jolations provisions of this

Proclamation.

2/ The labour division of a Regional First Instance
Court <hall render its decisions within 60 days
from the date on which the suit is filed.

3/ The party who is aggrieved with the decision
of the first instance court may, within 30
days from the date on which the
decision was delivered, lodge an appeal to
the labour division of the Federal or
Regional appellate court.

140. The Labour Division of Appellate Court
I/ The labour division of Appellate the Frist
Instance Court shall have jurisdiction to hear
and decide on the following matters:

a) appeals submitted from the labour
division of the first instance courts in
accordance  with Article 139 of this
Proclamation;

b) objections on question of jurisdiction;

c) appeals submitted against the refusal of
the registration of an organization by the
Ministry or  Appropriate Authority in
accordance ‘with Article 123 of this
Proclamation;
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d) appeals submitted by an employer who is
affected by the order of labour
in accordance with Article
this Proclamation;

inspector
180(1) of

¢) appeals submitted against the decision of
the Minister or Appropriate authority in
accordance with Article 20 (3) Article of
this Proclamation;

) Request submitted by Minister or Appropriate
authority for the cancellation of the registration
of an organization in accordance with Article
122 (2) of this Proclamation

g) Apples against the decision of the board on
question of law in accordance with Article
155 of this proclamation

2/ The decision of the appellate court on appeal
submitted under Sub-Article (1) of this Article
shall be final.

3/ The labour division of the Federal or  Regional
Appellate Court shall render its decision within
60 days from the date of the appeal lodged in
accordance 1o Sub-Article (1) of this Article.
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CHAPTER THREE
ALTERNATIVE DISPUTE __ SETTLEMENT
N TANIS 1 ABOUR ISSUES

141. Social Dialogue

Employers and workers or their respective
associations may introduce social dialogue in
order to prevent and resolve labour disputes
amicably.
142, Assigning of Conciliator
I/ When a dispute in respect of matters
specified under Article 143 is brought to the
attention of the Ministry or the appropriate
Authority by either of the parties to the
dispute it shall -assign a conciliator with a
view to amicable settlement of the case.

2/ The Ministry or the Appropriate Authority
may assign conciliators at the Federal,
Regional and, when necessary, at the
Woreda levels.
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143. Duty and Responsibility ofg;g\m"“

I/ A conciliator appointed by the Ministry or
the Appropriate Authority shal| endeavor
to bring about a negotiated settlemen, on
the following and other similar collectiye
labour disputes:

a) issues of wages and other benefits
which are not determined by work
rules or collective agreements;

b) establishment of new conditions of
work:

the conclusion. amendment, durstion and

C
imalidation of collective agreements

d) the interpretation ol any provisions
of this Proclamation,
agreements or work rules;

collective

¢) procedure of employment and

promotion of workers:

f) issues affecting workers in general
and the very existence of the
Undertaking;

g) suits related to procedures issued
by the employer regarding
promotion, transfer and training:

h) Issues pertaining
workers.
2/ A conciliator shall endeavor to bring about

an amicable settlement by all means as he
considers appropriate,

to reduction of

3/ When a conciliator fails to settle a labour
dispute within 30 days, he shall report
same to the competent authority together
with his opinion, and shall serve copies of
the report to the parties involved. Any one
of the parties may submit the matter, other
than those indicated under Sub-Article (1)
(a) of this, Article to a Labour Relations
Board. However, where the dispute under
Sub-Article (1) (a) of this Article is related
to those undertakings stipulated under
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the parties may submit the case to an
Adhoc Labour Relations Board.

144, Conciliation and Arbitration

I/ Notwithstanding the provisions of Article
142 of this Proclamation, p.;nncs 10 a
dispute may agree 1o submit their case to
arbitrators or conciliators, of their own
choice for settlement in accordance with the
appropriate law.

2/ If the parties fail to reach an agreement on
the case submitted to conciliation under
sub-article (1) of this Article or the pary
aggrieved by the decision of the arbitration
may take the case 1o the Board or 1o the
appropriate Court, as the cas¢ may be.

HAPTER FOUR

THE LABOUR RELATIONS BOARD
145. Establishment of the Board

I/ One or more Permanent Labour Relations
Board (hereinafier referred to as “Permanent
Board”) may be cstablished in each
Regional State, as may be necessary,
However, the ministry shall established
Permanent Labour Relations Board to
entertain  cases involving undertakings
owned by the Federal Government which
are situated in Addis Ababa and Dire Dawa
city administration.

2/ Adhoc Labour Relations Board (hereinafter
referred to as “ad hoc board™) may be
established to hear and decide disputes that
may arise on matters specified in Article 143
(1) (a) and in undertakings referred to in
Article 137(2) of this Proclamation.
Similarly, the Ministry shall estabilished
Adhoc Board when ever necessary 10
entertain cases involving undertakings
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?wncd by the Federal Government situated
I Addis Ababa and Dire Dawa city
administration.

3/ Every Permanent or Ad hoc Board shall be
established under the Ministry or
Appropriate Authority.

4/ Notwithstanding to Sub-Article (3) of this
Article as per sub article (1) and (2) of this
article Ad Hoc and permanent boards
assigned to hear and decide disputes in
respect of matters involving undertakings
owned by the Federal Government located
in Addis Ababa and Dire Dawa city
administration shall be established and be
accountable to the Ministry.

146. Composition of Permanent or Ad Hoc Board

1/ A Permanent or Adhoc Board appointed by the
Ministry or Appropariate  Authority  shall
comprises of a chair person, two members who
have the knowledge and skill on labour matters,
four members out of which two represent trade

unions and two represent employers’
associations, and two' alternate members one
from each association.

2/ Employers Representatives shall be nominated
from the most representative of Employers’
Associations and workers representatives
shall be appointed from the most
representative of Trade Unions.

3/ The Ministry or the Appropriate Authority
shall assign a secretary and such other
necessary staff to the Board.

4/ Members and alternate members of a board shall
serve on part time basis without remuneration;
provided, however, that the Ministry of ¢
appropriate Authority shall fix standard fees ¢
attendances at meetings of the board.
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5/ Members and alternate members of the board
shall be appointed for a term of three years;
provided, however, that in making the initial

appointments, the terms of one, two and three

years, respectively, shall.be specified so that

In each subsequent year the terms of not more

than one-third of the members and alternate

members then serving shall expire in anyone

calendar year,

6/ The Ministry or the Appropriate Authority
shall dismiss a member in case of neglect of
duty or malpractice in office: and shall

arrange for the appointment of a substitute for
the remaining term.

147. Meeting Procedures of Permanent or Ad Hoc

Boards

I/ In the absence of the Chairperson another
member of the Board designated by him as
acting  Chairperson, shall preside over the
meetings of the Board. Where no such
member is designated, the member of the

Board who is senior in terms of his service
shall act as a Chairperson.

2/In the absence of a member at any meeting of
the Board, the Chairperson may designate an
alternate member to replace the absentee at
such  meeting.  Alternate member  so
designated shall be deemed a member for the
meeting for which he is designated.

3/ Four members of the Board shall constitute a
quorum at any meeting; provided, however,
that a minimum of one member representing
the workers side and another member
representing the employers' side shall be
present.

4/ Decision of the board shall be taken by a
mqjorityvoteofd\emunbuspmlnase

of a tie, the Chairperson shall have a casting
vote.
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148,

5/ Each decision of the Board shall be signed by
all members present.

6/ Minutes of meetings after approval by the
Board shall be certified by the secretary and
shall thereafter constitute the official record of
the said meetings.

Powers of Permanent or Ad Hoc Board

I/ A Permanent Board shall have the following
powers:

a) to entertain collective labour disputes
except those in sub-article (1) (a) of Article
143; conciliate the parties; issue orders and
render decisions;

to entertain and decide cases submitted to it
by one of the disputing parties after the
parties fail to reach an agreement in
accordance with sub- article(3) of Article
143 of this Proclamation except on matters
specified in sub-article (1) (a) Article 143
of this Proclamation;

b)

¢)

to hear cases on prohibited actions referred
to in Article 161 of this Proclamation;
d) to require any person or organization to
submit information and documents required
by it for the carrying out of its duties;

€)

to require parties and witnesses to appear at
its hearings;

f) to administer oaths or take affirmations
of persons appearing before it and
examine any such persons after such an
oath or affirmation;

g8) to enter the premises of any working place of
undertaking during working hours in order
to obtain relevant information, hear
witnesses or to require the submission of
documents _or other articles for inspection
from any person in the premises.
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/ An Ad hoc Board shall have the power to
entertain labour disputes on matters specified
in sub-article | (a) of Article 143 of this
Proclamation, to conciliate the parties and to
give orders and decisions.

3/ Except in cases of urgency the person in charge

149,

of the premises or the undertaking shall be
given reasonable advance notice before any
entry in accordance with sub-article 1(g) of this
Article

Orders and decisions handed down by a
permanent or Ad hoc Board shall be considered
as any civil case decisions.

Rules of Procedure

A Permanent or an Ad hoc board may adopt s
own rules of evidence and procedure, In the absence
of own procedure. the provisions of the Civil
Procedure Code shall apply.

. Hearings of cases

|/ Before disposing the case, a Permanent or An
adhoc Board shall summon the parties
concemned and provide them the opportunity to
be heard. At least ten working days advance
notice shall be given to the parties and the

summons shall specify the date, time and place
of the hearing.

2/ If any of the parties or any other person
properly summoned fails to appear at the time
and place, the Board may proceed with the
hearing, If the failure to appear was not
attributable to the person concemned, the
Board shall grant that person another
opportunity to appear before it.

3/ No appeal may be lodged solely against the
Board's ruling in accordance with sub-article
(2) of this Article.

4/ All deliberations of the Board shall be public
unless the Board, for good cause, decides
“ . :
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3/ In every decision of a Board the decision shall
contain the following:

a) The issue or dispute identified for decision;

b) The relevant testimony and evidence
recorded together with their sources in the
course of the proceedings;

¢) The findings of the Board and the
evaluation of the evidence which led the
Board to make such findings,

d) The disposition of each issue or dispute:

¢) The action to be taken on the basis of such

decision.

4/ A copy of the decision of the Board shall be
served to the parties concerned within five
days from the date of the decision.

153. Effects of Decisions
1) Without prejudice to Article 155 of this
Proclamation, any decision of a Permanent or
an Ad hoc Board shall have an immediate
effect.

Where the decision of a Permanent or an Ad
hoc Board relates to working conditions, it
shall be considered as the terms of the
contract  of employment between the
employer and the worker, to whom it applies,
and the contract shall be adjusted accordingly.

154. Finality of Board’s ings of

All findings of facts made by a Board shall be
final and conclusive.

155. Appeal
I/1n any labour dispute an appeal may be taken
to the High Court by an aggrieved party on

questions of law, within 30 days after the
deénsionhabemservedtod,em,&
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2/ The High Court shall have the powe "
affirm. reverse or modify the decision Of the
Board.

3/ The High Court shall render its decision
within 30 days from the date on which
appeal is submitted to it.

156. Offences against Permanent or Ad Hoe &!ﬁ!

I/ Whosever in the course of a board inquiry,
proceeding or hearing in any manner disturbs
deliberations shall be punishable with simple
imprisonment not exceeding six months or
with fine not exceeding Birr 1000,

2/ Where the offence described in sub-article
(1) of this Article is not committed openly
or out of court session, the punishment, except
in more serious cases, shall be a fine not
exceeding Birr 500.

3/ Proceedings of the Board shall be considered
quasi-judicial proceedings and the Board a
competent judicial tribunal for the purpose of
Article 449 of the Criminal Code, and
violations thereof shall be punishable as
provided there under.

4/ The Board may punish any person who committed
any offence described in this Article.

157. Annual Report

A Permanent or an A dhoc board shall have the
responsibility to submit to the Minister of

competent authority annual report of its
activities.
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2/ The notice specifi
Article shall be serv

taking action.

161. Prohibited Acts

|/ Without prejudice 10 the provision of of
Article 160 (1) of this Proclamation, a strike

or lock-out shall be unlawful if initiated
after a dispute has been referred to a Board
of to a Court and 30 days have not elapsed
before any order of decision is given by the
Board or the prescribed period has clapsed
before the Court has given decision.

ed 10 days in advance of

| be unlawful to resist or unduly delay

2/ It shal
er or a decision of a

the execution of an ord
Board or Court disposing. in whole or in
part, a labour dispute of to take or continue
to strike or to lock-out in protest to such
order or decision of the board or court;
provided, however, that the strike or lock-
out shall not be unlawful if initiated in order
to ensure compliance with such order or

decision.

3/ It is prohibited to conduct strike or lock-out
mpanied by violence, threats of
physical force or with any act which is

illegal.
CHAPTER SIX
EEES
162. Exemption from Fees

1/ No service fees shall be levied in respect of
cases submitted to conciliation and to 2
Labour Relations Board by any worker o
Trade Union, employer or Employers’
associations in accordance with Articles 142
and 148 of this Proclamation.




o (TATES &2CA 126F M R2C K v @+ KRTE vy

Federal Negarw Gazette No 29,57 September 2019  page 1

g 15 o9 A L9
PO PTT MG Avcy 0
PREPCO Proe. WChE 142
WA 0e e 19 Yo

{ #

Pe oA £

oL WL

Pl TPe NA“TPCANT 0L 121
S¥ZE. PLCO L

ALOPPC AL NlemOil 933y
Cempad, TS a9 W PL 1800
MLy ATE 0fL9y° A0 QAo AA
A7 NAA AL UAFony N0
Cemdl s PeE A"TPLA WFEANT
3 B¢ Aah B 9emd g
haPLN NLCH LIV5%0::

g wilFar P4 arde Weh®  arep>
PLCoNTEA 9741 & s7é-ar
Awnemp\ly  PoLPPClla»  hiy @A

I2ém N o 20 onr WAL
NLCH LIV5%0::

'/ woebGar 07 PPClla  CRenml:
PrCe AT PART helgoT
TeE eomfP h10@- 2L B9
ah %2 o€ Qe 06 o-OP
NALLN NLCD LDV

-8/ e oA Neo$dme  PPRIET
2 Gne 5 m-g© ] (lhw Lar
PG4l ‘1359 Phaif TfE
roe oA (FPE24m (07 o€ 2L
a-OT haddall NLCH L1450

E MY APE L£3012T OAFILY
PLCH 1AL AL KM Ao &7
T4t LTLPA::

SFZ8. P£CO 1 A¥MaC
& MY APE (FFAP AWAT hAIAR
na-kec  fLCY 26 omdémC
ey Eeldor  Nemdll:  AeomdP®
heyFant +3 <+rae haor 7%

EC Yo ;

g epco  bor  Povadllar b7
ly=e % AL PAPA AIRUY
N7 PTh@ Prol ¢ LAPTAL:

i

2/ No court fees shall be levied in respect of
labour cases submitted to courts by any
worker or trade union.

PART TEN

PERIOD OF LIMITATION AND PRIORITY
OF CLAIMS

CHAPTER ONE

PERIOD OF LIMITATION
163. Period of Limitation

1/ Unless a specific time limit is provided in
this Proclamation or other relevant laws, an
action arising from an

relationship shall be barred after one year

from the date on which the right becomes
exercisable.

employment

2/ Any claim by a worker to be reinstated shall
be barred afier three months from the date of
termination of the contract of employment.

3/ Claim by a worker for payment of wage,
over time or any other payment shall be

barred after six months from the date it
becomes due.

4/ Any claim by a worker or employer for
any payment arising from termination of
employment contract shall be barred unless an
action is brought within six months from the

date of termination of the contract of
employment.

5/ The relevant law shall be applicable to the
period of limitation which is not covered
under this Proclamation.

164. Calculation of Period of Limitation

1/ Unless otherwise specifically provided for in
this Proclamation, the period of limitation
shall begin to run from the date follo

win
the date when the right may be exercised. 5

2/ Whenever the last date of a ner:
limitation falls on a non- e of

‘ working, it
expire on the following working dag;f. i 7




w0 89,57 September2019  po.,
+3 ERIA AT Federal Negart Gazette No ’ i
R i 755, Interruption of 8 P f Limitation
Bl s itat be inte
AERE. PLCO UL RLT "i A Period of limitation shall be interrupteg by:
AT s
PRCo L A 0
$REOA:- {/ Any action taken beforF tx.m aUthor:
B0l NCNCTS AL} VRS responsible for lhclczjdeirs‘?c;:ais‘o?v()f g
”~ . - . - - ‘ ; ec c :
o e Pomandd -t disputes until a fina given
ANNZATOE ) LN .. 2/ Any action taken gl :,hc COMpeten
?«f-’ (P NLTAN Il'&..'-‘/': -)--"nj'. )\q’k, aulhofil)’ mspons.lb'c fOI’ t c Cnf()f
(svde AL ATITAS ATINEAY" and implemelﬂal.lon. Of. lhl.\‘ PfO.C!amaﬁm
DALY Abdmar  OAMANT until a final decision is given in writing;
Ak e Poogalt ol

OR e A0 0 73 Ll

5002 1L Aaofde Pt a3
CAADS aof) 1 R D YL PAT

mPY A VAR A IPY'Ye
(e hWier  eeco  Libae
CrRém Coodll P e (AmPAYL

WE L 0Ap., ARLP APTAY
AERE, PLCH o)1 DA tar

VI w1y fecoo L NAL
(LR T R o G B T R N 3 70 N 3
ALLCT ATTINT PAavs el Acla-
LAN:: P59 CRCo0 2L W™AE
(4T 7847 CL.CH aod)) wobar
T AL Ly

ATETL 2ALYT PTOmer AhA dAde- soAMY

Al rd MCHETT P onto- OA/»A9S
o hady nae. mry »*n et
o |17¢):"} e un neco
P83 WO aodlld LY AA::
US'P hady® NAL Prim- 9°N3PT
rw1f 01 4% odr hae Naeen
PPNETT WS bwrye s

€/ Ly R3eR 300 AR (8)
P-lampli-tor mPAq £330
NI PF PheRA (8.Co
A8 ha oo (1
PNIET LG A-

V) P28l Fm- amd-emygo;
A) PeectTar  FONN  homgi

CamS L0 178 4 aeopn oo (] s
h) Pl B me MMlehé P 1¢ Ap
R T

E.)uou nicu vy vailliovatll ICI

166.

167.

3/ The written admission of the other party agy,

: the validity of claim’; provided, however,
that a period of limitation imcrnfpu:d on such
ground may not be interrupted for more thap
three times in the aggregate.

Waiver of Limitation

Any party may waive his right to raise a period
of limitation as a defense: provided. however,
that a waiver of such right made before the date
of expiry of the period of limitation shall have
no effect.

retion of the Competent Authority

I/ The organ responsible for the determination
of labour disputes may accept an action after
the expiry of a period of limitation if it
ascertains that the delay is due to force
majeure; provided, however, that such
ground shall not be acceptable unless the
action is brought within ten days from the
date the force majeure ceases to exist.

Without affecting the generality of the
provisions of sub-article (1) of this Article,
the following shall be considered 8
force majeure for disregarding a period of
limitation:
a) Iliness of the worker:

b) Transfer of the

] 3 worker to a place o,ut°f‘
his residence in

fulfillment of job tasks;
¢) Call of the worker for national service.
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w48 170, Lien of Home Workers

CHAPTER TWO

PRIORITY OF CLAIMS
168. Priority over other Debts

Any claim by a worker emanating from
employment relations shall have priority over
other payments or debts

169. Procedure of Pavment of Claims

17 In the evemt that the under taking is

liqudated. execution officers or other
persons authorized by law or the Court to
exceute such liquidations hall have the duty
to pay the claims referred to in Article 168
of this Proclamation with in thirty days
following the decision of the competent
authority

20 Where the claims are not satistied within the time
Timit set toeth in sub-article (1) ol this Article due o
lack of asset. they shall be paid as soon as the
necessany resource are available,

Where an under taking is liquidated or ceases (o
operate, home workers may exercise alien on
goods in their possession that they have
produced for the under taking and such lien
shall be of equal value with their claims. Such
measure shall be deemed an action taken to

enforce the right provided for in Articlel68 of
this Proclamation.

PART ELEVEN
Enforcement of Labour law

CHAPTER ONE
Labour Administration

171. Powers of the Ministry

I/ The Ministry may issue directives necessary
for the implementation of this Proclamation, in
particular, with respect to:

a) Occupational
theprotection

safety, health and
of working environment;

b) Standards for working conditions;

c¢) Determination of hazardous jobs;
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d) In consultation with the concerned organs, the
type of works *which are particularly
ous or dangerous to the health and to the

hazard A
{ women workers;

reproductive systems 0

¢) Types of works which ‘require work
permits for foreigners and, in general, the
manner of giving work  permits;
conditions on which privaie employment
agencies are to operate locally;

f) In consultation with other relevant organs,
determine conditions of homework
contracts, and the types of occupations in
which apprenticeship need to be offered
and other issues related thereto;

g) Procedures for registration of vacancies
and job-seekers;

h) Procedure for the reduction of work force;

i) Determine undertakings required to
arrange insurance coverage for the
payment of employment injury benefits;

j) Procedures on ‘the establishment of
Permanent Advisory Board and the duties
and responsibilities thereto;

k) Conditions for Private Employment Agency
to participate in local Employment service;

I) Procedures on the requirements for the
certification of private labour inspection
service providers;

m) Procedures on the establishment of
Occupational Safety and  Health
Committee in undertakings;

2) The Ministry shall put in place an integrated
labour administration system to initiate labour
laws and policies, to coordinate, follow up and
enforce their implementation, and to enhance
employment service and a labour inspection
service and establish a Permanent Advisory
Board which consists of members representing
Government, Employers’ Associations and
Trade Unions to advice the same.
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172.

173. E

3) The appropriate Authority shall establish

Permanent  Advisory Board consisting  of
members representing government,

Employers' associations and Trade Unions

that will advise o after studying and
examining the implementation of labour laws
administration  of

and policies and the
employment services and labour inspection

services.
SECTION ONE
EMPLOYMENT SERVICE

General
Employment services shall include the

following

I/ Assisting persons who are capable and willing 1o
work 10 obtain employment,

2/ Assisting employers in the recruitment of suitable
workers for their job positions:

3V Determining the manner in which foreien

national are to be employved in Ethiopia:

4/ Cooperating with the concemed offices and
organizations, in  the preparation of training
programmers

5/ Conducting  studies pertaining to the labour
market;

6/In collaboration with the concemed offices,
conducting studies relating to the manner of
improving vocational training at the country level
and disseminating same (o beneficiaries and
implementing the employment policy properly.

ment Exchange

Employment exchange shall include the
following:

I/ Registration of job-seekers and vacancies; and
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¥ Any job sccker who has attained the age of |5
years may upon presenting the necessary
documents be registered by the organ delegateq by
the pertinent authority.

MWIC @D 278 1Lt ANAT | \Aoencies 10 participate in |'rm-isi40_n,_g_u~
AVIT DATLATE0T ek Emplovment Service

With the view to promote a comprehensive
national  employment  service, ' private
Employment Agencies can participate in the
sector as per the Directive that will be issued by

the Government.
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GESE. 00 276G L tF WIS NEIN | 175 Licensing of Private Employment Agencies

L NATINENT

ALY KPR anmdal (MG o-0p I/ Any person who desires (o engage in private
PN S el RIS employment agency pursuant to this
WEIN S Avosrl T LAY Proclamation shall acquire license from the
Vo Qe RA704 hae- Competent Authority.
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EAININCT NG 2201 CTF 9°he replacement of licenses
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Za work permit shall be given for 8
employment ina specific type of WOk
for three years and shall be renewed every
year; provided, however, that the Ministty
may vary the three years limit as required-
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177.

3/ Where the Ministry ascertains that the
foreigner is not required for the work, the
work permit may be cancelled.

4/ The Ministry may, in accordance with the
law, charge service fees for the issuance,
renewal or replacement of work permit.

SECTION TWO
LABOUR INSPECTION SERVICE

LABOUR INSPECTION SERVICE

Labour inspection service shall include the
following activities:

|/ Ensuring the implementation of the provisions
ol this Regulations
directives issued in accordance with (his
Proclamation, other laws relating to labour
agreement.

Proclamation. und

relations. registered collective
and the decisions and orders given by the
authorities responsible to determine lubour
disputes:

2/ conducting studies and research.
supervision, educating, and developing
labour standards to ensure the enforcement
of the provisions of this Proclamation and
other laws regarding working conditions,
occupational  safety, health and working
environment ;

3/ preparation of list of occupational diseases
and schedules of degrees of disablement;

4/ classifying dangerous occupations and
undertakings;

5/conducting  studies and  compiling
statistical  data  relating to working
conditions;

6/ preparing training programs to workers in
order to prevent employment injuries;

7/ monitoring the construction of new
undertaking, the expansion and renovation
of existing undertakings and the erection
of machineries to ensure the safety and
health of workers:
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Ny el NTTAG RPTC PO9LECTH shall assign labour inspectors who are
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L AN Qdar  OADAMS responsibilities  of  follow-up and
LB supervision of the inspection service.

2/'In  administering their responsibilities,
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3/'A labour inspector shall have the power
to enter into, during any working hours
without prior notice, any work P'a?e
which he may think necessary to "’SP“"

G in order to examine, test or éllqdi_re G

:‘:‘}:;m.y-lr;v('mz:d' - A - asc?rtain obseryation of the provisiéns_s?:f?

. : 162 wpLY° Article 177 of this Proclamation and, IS
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a) Interrogate any person alone or in the
presence of witnesses;
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¢) take any sample of any matter in a
workplace and to test it to ensure that it
does not cause injury to workers;

d) ensure that the relevant notices are affixed
at the appropriate place of work,

¢) take picture of any worker, and
measure, draw or test buildings, rooms,
cars, factories. machineries or goods and
copy and registered documents in order to
ensure the safety and health of workers

4/ Where a
accordance with Sub-Article 3(¢) of
this Article. the employer shall be
informed in advance and the manager or
his representative shall have the right to
be present at that occasion.

sample is taken in

179. Measures to be taken by Labour Inspection

I/ Where a labour inspector finds that the
premises, plant, machinery, equipment or
material or the working methods of any
undertaking constitute a threat to the
health, safety or welfare of its workers, he
shall instruct the employer to take the
necessary corrective measure within a
given period of time.

2/ Where the employer fails to take such steps
within the given period after receiving
instructions in accordance with sub-article
(1) of this Article, the labour inspector
shall issue  an order requiring the
employer:

a) that alteration in existing conditions
which may be necessary to prevent the
threat to the health, safety or well-being of
the workers be completed within a stated
period of time;
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that any measure which may be necescrm=~
b) to prevel“ imminenl dﬂnQCf to the Safety
or health of the workers be taken

immediately.

abour inspector 1s in doubt aboy
or legal danger of any
shall report same 1o the
Minister or appropriate authoripy
uyesting that pertinent decision is given

3/ Where the |
the echnical
particular case, he

req .
and orders issued accordingly

180. Appeal

| Where an employer is aggrieved by g
order given in accordance with Article 179
(1) and (2) of this Proclamation, it may
appeal to the Competent Court with in
five working days: provided. however. thal
there shall be no stay of execution of the
order given by the labour inspector (o
avert an imminent danger pursuant 1o
Article 179 (2) (b) of this Proclamation
until decision is given on the appeal.

2/ Decision of the Court on the appeal lodged
in accordance with Sub- Article (1) of this
Article shall be final. Where an employer

does not appeal within the time limit, the
decision shall be executed.

181. Restriction on the Functions and

responsibility of Labour Inspectors

|7 Labour inspectors shall perform their duties
fliligently and impartially. They shall take
nrlo account any reasonable suggestions
given to them by employers and workers.

2/ No labour Inspector shall, at any time,
whether during or after he left his
employment,  reveal any secrets of
manufacturing,  commercial o other
working processes to third parties which




"

Lk

LI KLEA IT M RTE W A E $) G T

Federal Negarn Gazette No

»
£9. 57 September 1019 pagr 11787

—

My Qe AP Aa ofye hrEasier
(%A AT Ao an AR
CANTY

R Y
7

Crvde Ire)
PN ey

an ARG Ak
P X0 2 DL L

iR ey
NANIL
L3P
PRLOm NILUY
AR eLOm  a8E hetanAlrlar
(VT E TR T nar wmey
A0 PAe  QAQADNS AL
(A1 AAA A I\ D
ACSCOTY . (ALY PR a
PAIB T COLRLN Al R
)l RN Al
NAPLN el AR lardt Y
AILA. @0 10D CANTY"::

o) Porde B BPANL ComBOnC:
1063 Amd 09 (W LCR
e N2 ATy PRCREE
heq09°s PO eNIYEA

ARO L “IN) o ANNT s

% yFarye Crole 0B R S LT
Gy AN of) (0
+h4. L. ewryrs LCEr
PR LTS ALEP LTI

G Pl 0B Jpyn LT (NG
hehes NNet ecec o0
Arae7ery it P N IAT an\
(lg°39° ALt Ly 0T
ALTAY°:

Fpire. edhaha £CLET

gy hta-T? SCAAT b0y P/
VI A 2 2 L Pl s lear’y A4 P0G
AsgaoA DAY APPLN-

B Pl B M lar OENG
N X34 L11 weye 7L o-0r

AL P L aofiANA

g sy NI

¥/ Apriar AnéA
AIh Lm0

opye @Ml
aoANA

e |
ary |
e NECEE adr oo ikD :

182.

may come to his attention in the course of
his duties under this Proclamation.

3/ No labour inspector shall reveal to any
person other than the concerned official the
sources of any complaint brought to his
attention concerning a defect or breach of
legal provision and. in pamig.-ular. he shall

not make any indications 1o any employer

or his representative that his inspection
visit was made in response o a complaint

filed with the labour inspection service

4/ A labour inspector shall. in all cases. notity
the employer of his visit to the premises of
the undertaking unless he considers such

notification may be prejudicial  to the

execution of his duties

5, No labour nspector shall inspect any
undertaking of which he is an owner or in
which he has an interest.

6/ A labour inspector shall refrain from
engaging Or acting as a conciliator or an
arbitrator in a labour dispute or collective

bargaining,

Prohibited Acts

The following acts shall be deemed to
constitute obstruction of a labour inspector in

the performance of his duties:

|/ Preventing a labour inspect or from entering
a work place or from staying in the

premises;

2/ Refusing to let a labour inspector examine
records or documents relevant for his tasks;
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3/ concealing data relating to cmpm
injury and the circumstance in which they

occur,

4/ Any other conducts that dclays or imcﬁ%
with the exercise of the functions of 3

Jabour inspector

183. Private Inspection Service

I/ Any person  may conduct  technicy
in;pccttc)ll, . traing
provided that it has been certified by fhe
Ministry or the appropriate  Authority 1
engage in occupations that demand speciy|
skill and technical qualifications

consultancy  or

3/ The Certificate of Competence indicated
under sub-article (1) of this Article shall be
issued by the Ministry or the appropriate
Authority.

3/ The service charge to be levied in order to
issue the certificale pursuant to sub-article
(1) of this Article and other related issues
shall be prescribed by Reguiations of the
Council of Ministers.

PART TWELVE

Administrative Measures and Miscellaneous
Provisions

CHAPTER ONE
Administrative Measures

184. General

Without prejudice to the criminal liability; the
administrative measures laid down from
Article 185 up to 187 shall be applicable.

185. Measures Against Employer
I/ An employer who:

a) Causes workers to work beyond “

maximum working hours set forth in d‘" 5
Proclamation or contravenes in any -‘l*

manner the provision relating to working
hours; J

.
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186.

Common Measures

i/ Any employer, employers’ Association, ,
representative of an employer, a Traqe
Union or trade union leader who:

a) violates regulations and dircc(i.\xcs issued i
accordance with this Proclamation pcrtain;ng
(0 the safety of workers and commit an o
which expose the life and health of a worke,
1o a serious danger or does  not accorg
Spccial pmlcclion o women workers o
voung workers as provided for in this

Proclamation:

b) violates Article 117 of this Proclamation;

¢) contravenes the provisions of Article 16]
of this Proclamation;

d) fails to comply with an order given by
a labour inspector in accordance with
this Proclamation or the provisions of
other laws

e) intentionally  submits inaccurate
information or declarations to pertinent
organs; Shall be fined Birr 5,000 up to Birr
20,000; where the violation is for the first
time, and a fine of Birr 20,000 up to Bir
40,000, if the violation is for second time,
and a fine of up to Birr 70,000 if it is
committed for the third time. Whereas if the
act is committed more than three times may

result closure of the under taking.

2/taking in to account the economic and
organizational standing of the undertaking of
the trade union’s general set up and the
manner the violation was committed, anY
employer, trade union, trade union leader of
a representative of an employer who violates
the provisions Article 131 (2) or (4) of this
Proclamation shall be fined up to Birr 5,
up to Birr 20,000, where the violation iS fo"v
the first time, and a fine of Birr 20,000 VP

T e
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to Birr 40,000 if the violation is for second
time. and a fine of Birr up to Birr 70,000
where the violation committed more than
twice

I87. s vate k ovmen ency

19

"Any person who, withowt having obtained a

license in accordance with this proclamation.
or regulation. or directives issued pursuant to
this proclamation and engages in providing
cemployment exchange service in Ethiopia,
shall be punishable with imprisonment for a
term of not less than fise vears and not
excecding ten seans and with a fine of Birr
100.000(hundred thousand Birr)

Any  private enployment  agency  which
engages. while its license is suspended, in any
employment  exchange  activity, shall  be
punishable with impressments for a term of
not less than three years and not exceeding
five years and with a fine of birr 75.000

(seventy five thousand Birr).

3/ Any persona who commits an offense other

than those stated under sub article (1) and (2)
of this Anicle, by violating provision
regulations or directives issued pursuant to
this  proclamation be punishable  with
imprisonment of up 1o two years or with a fine
of upto Birr75,000 (Birr seventy five
thousand).

188. The Power 10 Institute Cases

Labour Inspectors shall have the power to
file suits against violations committed the
provisions of this Proclamation and regulations
and directives issued here under to the courts
having jurisdiction to try them.

CHAPTER TWO
MISCELLANEOUS PROVISIONS

189. Period of Limitation

No proceedings of any kind referred to in this
Proclamation shall be instituted where one year

hadapsedﬁunthedueonwhiehme&ultwas
committed.
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190.

191.

192,

Transitory Provisions e

Notwithstanding the provisions of Article 19

of this Proclamation:

|/ Regulation and directives issued pursuany 1
l’roz:lamutiun N0.377/2003 (as 3m¢ﬂded)
shall remain enforce, in 5o far as they are ng
inconsistent with this Proclamation,

2/ Collective Agreements concluded pursuan
1o Proclamation No. 377/2003 (as
amended) shall be deemed to have beey
concluded with  this
Proclamation and be governed by the
provisions of this Proclamation.

in accordance

3/ Trade Unions and employers association
established in accordance with
Proclamation No. 377/2003 (as amended)
shall be deemed to have been established in
accordance with this Proclamation.

4/ labour advisory board and labour tribunal
board established in accordance with
Proclamation No. 377/2003 (as amended)
shall be decmed to have been established in

accordance with this Proclamation.

5/ Labour disputes pending before any labour
tribunal 1o settle labour dispute prior to the
coming into force of this Proclamation shall

be disposed in accordance with the previous
Proclamation,

Determination of degree of disablement

Until such time the schedule determining the

degree of disablement is issued pursuant 10

Article 102(1) of this Proclamation, th¢

Medical Board shall continue its regular
assessment of disability.

Repeal laws

I/ The Labour Proclamation No. m’m‘m
Proclamation No, 466/2005, Proclamation

No.Qg/ZOM_\ and proclamation 632/2009
arc hereby repealed, Lw

[I¥ T
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2/ No laws and practices shall, in so far as they
are inconsistent with this Proclamation, have

force or effect in respect of matters provided
for in this Proclamation,

193. Effective Date

This Proclamation shall enter in to force on the date
of its publication in the Federal Negarit Gazete.

Done at Addis Ababa this $* day of Semptember 2019

SAHILEWORK ZEWUDIE

PRESIDENT OF THE FEDERAL DEMOCR ATIC
REPUBLIC OF ETHIOPIA




